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EDITOR'S NOTE 
by Jacey Skillman 
people like me, and now I am confronted 
with eating my not-so-tasty words. Al-
though my daughter is not quite three, I 
have ajob. Some days it seems like a good 
idea. Other days I am racked with guilt that 
somehow I am scarring my child by not 
being available to her every minute. 
-----------...... -- Even though women never question the 
to settle on one definition of motherhood, 
but to assume that every other mother in the 
world has agonized over this decision as 
much as I have. Far be it from me to judge 
another woman's choice. I don't know her 
situation any more than she knows mine. 
We all have to keep telling ourselves to 
mind our own business. 
I am the kind of person who holds strong 
opinions on just about everything. From the 
perils of living too far away from the East 
Coast, to the indisputable superiority of 
Diet Coke over Diet Pepsi (swill, I tell 
you!), I amjust dying to let you know what 
I think. And, of course, I know I'm right. 
When it comes to being a Navy Wife and 
"Pursuing a Career," I don't always know 
what to think, and I am notorious for 
changing my mind. When my daughter was 
a newborn, I knew in my heart of hearts that 
it was Absolutely Wrong to have a job. I 
swore I wouldn't step foot in an office until 
my child was ready for college. Any mother 
in her right mind Ought (Ought with a 
capital "0", mind you) to want to be at 
home. I was adamant. I proclaimed it from 
the rooftops: "All Good Mothers Must Stay 
Home!" 
The gods are always waiting to smite 
right of a father to work, we are often 
insecure with our own choices. Mothers-at-
home feel like they are looked down upon 
because they don't have jobs. Obviously 
their brains are so infrequently used that 
they are likely to drip out of their ears 
without anyone knowing about it. Mothers-
at-home fear that one day they'll wake up 
unable to talk about anything but those 
stubborn ring-around-the-collar stains. 
Mothers-at-work, however, have insecure 
thoughts of their own. They are certain that 
the world views their employment as some-
thing akin to child abuse; that wanting to 
have a job instead of wanting to be at home 
makes them something less than a Real 
Woman ... a Man Wannabee at best. 
You would think I would avoid stating 
strong opinions at this point in my life, but 
I am willing to proclaim a new song. I have 
decided that the key to the issue is not to try 
Military wives can be each other's stron-
gest support during the Baby Crunch Years. 
Regardless of her mothering style, each 
woman among us has aspirations, plans, 
and dreams that are going to need a little 
help from other women before they can be 
realized. 
In this issue of the CLASSMATE, we 
have provided a variety of options for "Pur-
suing a Career," from temporary employ-
ment, to Dual Career Military Couples, to 
actual part-time jobs that are held by the 
spouses of NPS students. We hope you will 
ftnd just the thing to spark your interest. 
If you are looking to exercise or improve 
your writing skills, the CLASSMATE staff 
meets the first Tuesday of every month at 
1036 Halsey Drive in La Mesaat7:30. You 
will ftnd that we are a very supportive group 
for women (and men) with high aspirations. 
Join us! 
Dr. Charles R. Linkenbach, D.D.S. 
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General Dentistry 
A practice philosophy of conservative, 
quality, restorative and cosmetic dentistry 
CAPTAIN Linkenbach was formerly the Director of the 
Naval Postgraduate School Dental Department 
1010 Cass Street • Suite C-l 
372-8011 
Presidents Message 
by Faith Williston 
I would like to start the New Year off with 
many thanks to all of the volunteers who 
make my job easier. I don't believe I have 
been associated with a group that works 
harder than the OSSC. These spouses and 
students spend hours on special events that 
give them great joy and a pat on the back. 
Take for example, the Giving Wagon. 
We had people all over La Mesa collecting, 
picking up, and sorting to make sure some-
one less fortunate had a better holiday. 
Take the Christmas Craft Bazaar. This 
committee worked for months to bring you 
some of the area' s best artists (and a few of 
our own), and crafts people to begin your 
Christmas shopping and get you into the 
Christmas Spirit. 
Take Santa's Visits. These students and 
spouses took valuable time away from stud-
ies and family to provide a special evening 
for your kids. The Santa that came to my 
house made the evening very special for our 
children and Grandparents. 
Take Christmas in the Adobes. This event 
is put on each Christmas and the OSSC us 
asked to provide students and spouses to 
host an above. This year we have the Larkin 
House. Again, these committee chairmen 
have worked many hours to provide the 
community with a little bit of Christmas 
Spirit. 
What about the Bargain Fair? The mem-
ber of the OSSC that organizes this one 
deserves a huge pat on the back. Cudos also 
go out to the other people it takes to put on 
the Bargain Fair every quarter. 
Keep in mind this long list of activities 
only covers the month of December! My 
point in sharing all of these examples is to 
say our volunteers need your support and 
gratitude. Without them life here at NPS 
might not be as fun! With greatest apprecia-
tion, I thank you guys for all your work! 
To begin 1993, OSSC and the Naval 
Postgraduate School have to say farewell to 
Rear Admiral and Mrs. West. Mrs. West 
has been the OSSC honorary president dur-
ing their tour here; she has also been an 
advisor, a support, a volunteer and a friend. 
We wish them both the best. 
We would like to welcome Rear Admiral 
and Mrs. Mercer to NPS and OSSC. Mrs. 
Mercer will be the honorary president of 
OSSC. The OSSC and the NPS Staff Wives 
osse :MEMBERSHIP 
would like to invite you all to a Tea on 
January 14th in the La Novia Room from 
2:00 p.m. to 4:00 p.m. This Tea is being 
held to Farewell Mrs. West and to Hail 
Mrs. Mercer. I look forward to seeing you 
all there. 
January will be a quiet month, but mark 
on your calendar that February 5th is Wine 
Tasting. If you are a newcomer, look for 
more information coming soon. If you have 
been here a while, you know not to miss it! 
For more information about the Wine Tast-
ing, call Alena Peterson at 646-8382. 
If you have any question regarding OSSC 
feel free to call me at 683-5717. I hope you 
all had a great holiday season, I know I did! 
And again don't forget to say thanks to all 
those volunteers who try to make student 
life here at NPS "The Best It Can Be" . 
The OSSC is the Officers Students' Spouses' Club of the Naval Postgraduate School for the spouses of aD students. In addnbn to sponsoring monthly activities 
such as luncheons, OSSC atso sponsors the Art Auction, Adobe Tour, International Students' Spouses Tea and many other Hofiday events. Dues collected en· 
tttle you to member discounts as well as monthly Pink Ayers and the OSSC Directory. To obtain membersh", fill out the form below and send n wnh a check 
made out to OSSC to: Laurie Keams, 124 BrowneD Cilde, Monterey, CA 93940; SMC. 1922; phone' 375-5026. 1 year (4 quarters) = $15.00; 18 months (6 
quarters) = $20.00; 1 year or more (8 quarters +) = $25.00. This is a one time fee. The International Wries' Membersh" is free. 
SMC , New Member Renewal Active Associate 
-----------------------------------
Last Name _______________________ First _______________________________ Phone' ______________ _ 
Spouse's Name _____________________________________________ Rank _________ Service ____________ __ 
Curriculum Graduation Date (monlh/year) ____________________ _ 
Address City _______ Zip Code _____ _ 
lenglh of Membership _________________ Amount Enclosed $ ____________________________________________ _ 
Are you interested in committee work? YES ___ NO ___ Volunteer? YES ___ NO ________________________________ _ 
Would you like ~ participate in our club administration? YES ___ NO ____ Would you like a copy of the osse By-laws? YES ___ NO __ _ 
Do you wish to have your Name, Spouse's Name and Servioa, Address and Telephone Number in the OSSC Directory? (members only) YES NO __ _ 
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Dear Live Wire, 
Please help me educate military families 
about animals rights. I was recently taken 
aback when I tried to adopt a dog from the 
Monterey County SPCA, and came to find 
out they hesitate to let military families 
adopt the animals in their care. It seems 
there are a few people who give all of us 
connected with the military a bad reputa-
tion. I want the few people who live in La 
Mesa Village who keep their dog tied to a 
tree all day to know that their actions reflect 
on the entire community. I also want the 
military community to be aware of the 
"disposable pet" problem. It seems there are 
many families who adopt a cute puppy and 
then simply discard it or take it to the SCPA 
to be euthanized once the dog has grown to 
adulthood and they get orders to another 
duty station. The impression I got from the 
SCPA was that federal standards do not do 
enough to insure that each pet is fed, exer-
cised, and most importantly, loved by their 
military families. 
I'm happy to say that we were fmally able 
to adopt our three year old weimaraner, 
Nebel, and that she has become a very 
special part of this military family. She will 
travel with us to each duty station, and 
though she weighs 75 pounds, she has never 
spent time tied to a tree and she never will! 
-A Concerned Animal Lover 
Dear Concerned, 
Thank you for an eye-opening letter. 
After reading your account, we contacted 
La Mesa housing and security, and the 
SCPA of Monterey . They had the following 
information to offer. 
Housing would not comment and referred 
us to security. You'll find, however, that 
the "Public Quarters Brochure" contains 
instructions concerning pets in La Mesa on 
pages 17 through page 20. If you did not 
receive this brochure or have lost it, you 
may procure one at the housing office. Here 
EXPERT INCOME TAX PREPARATION 
Deluxe Service by Appo~ntment Only 
H. & J. TAX SERVICE 
P.O. Box 457, Pacific Grove, CA 
1649-8250 I 
Col. H.F. (Hal) Adkins (Ret.) 
Enrolled Agent 
We know the Service Family's tax problems. 
Years of successfully assisting Classmate readers. 
are some of the regulations listed: 
1) Two animals per household (any combi-
nation of dogs and cats). 
2) Dogs and cats must be registered with the 
Federal Police Office. 
3) Dogs and cats are not permitted to run at 
large on NPS grounds. They must be re-
strained by leash or fence AT ALL TIMES 
4) Pet owners are responsible for their pets' 
excreta in their own yards and THROUGH-
OUT LA MESA. 
MASSAGE THERAPY 
REDUCES STRESS 
If you have: 
• sore, tired muscles 
• chronic stress 
• mental tension 
• or just want to unwind 
then you need a massage! 
Massage ... 
is more than a luxury ... 
it is a beautiful way to release physical and 
mental tension. It will relax and soothe away 
the stress and strain of everyday living. 
Call for an appointment today. 
\~",/,/ fORABRJGfl"nRDAY " ;~ ~ ~------~ 
(408) 646·0662 
The Security department emphasized the 
importance of dog containment and cleanli-
ness. The lieutenant we talked with was 
very disturbed by the amount of dog excre-
ment found in public areas around La Mesa 
-- please clean up after your dog. He reiter-
ated the policy they dogs are not allowed to 
be loose in La Mesa ANYWHERE. If your 
front yard is not fenced in, your dog must be 
on a leash while he is in it. These regulations 
are for the safety of La Mesa residents. If 
you have any questions about specific pet 
regulations, call security at 646-2555. 
A friendly woman at the SPCA helped us 
understand their policies. The SPCA is an 
organization that puts animals first. They 
do not make it easy for anyone to adopt an 
animal from them. They question all appli-
cants thoroughly andjudgeon a case by case 
basis whether or not allow the adoption. 
They do not have a written policy against La 
Mesa residents. The SPCA is simply trying 
to ensure a good, stable home for all the 
animals under their care. The SCP A repre-
sentative emphasized the dander of an unat-
tended, chained dog. The SCPA can be 
reached at 373-2631. 
Dear Live Wire, 
Please provide me with a polite, yet 
effective way to refuse invitations to those 
inevitable "parties" where the hostess is 
selling something. I get invited to one every 
three days or so since moving to La Mesa 
village. Friends, or usually, someone I 
barely know, wants me to come to their 
home for a "party" and then a demonstra-
tion ensues, followed by a passing out of 
order forms for whatever overpriced prod-
ucts are being sold -- baskets, plastic food 
containers, toys, gifts, jewelry, cosmetics 
-- the list goes on. 
So far I've tried the following responses, 
but to no avail. 
1. I've point blank lied and said I had other 
plans, but this hardly works when the party 
is next to your home, and your car is in it's 
parking spot. 
2. I've just plain told people that I'm not 
interested and have been told by the hostess 
to come anyway as there is no obligation to 
buy. This means I'll only have to sit through 
a boring demonstration, but I'll feel obli-
gated to buy something. 
3. Simply ignoring the invitation results in 
questions from the hostess the next time I 
see her i.e. "Why didn't you RSVP?" or 
"Did you get my invitation?" 
4. I once tried telling the truth as tactfully 
as I know how. I explained that I wasn't 
interested and that the demonstrations at the 
party just weren't my style. This resulted in 
the hostess trying to persuade me that the 
demonstration at her party would be quick 
and painless. Sounds more like an immuni-
zation than a party! 
Any suggestions to help me out of this 
dilemma? I can't be the only one who is 
faced with this issue. 
-Prefers to shop at the Mall 
Dear Prefers, 
The solution to your problem is to stop 
offering excuses and begin giving firm, 
polite, and repetitive answers. One answer 
is all you need, "I've called to let you know 
I won't be attending your party." Pushy 
hostesses may get variations on this theme, 
"I'm sorry, but I won't be attending your 
party," or" I don't enjoy any type of home 
sales party, so I won't be attending yours. " 
You choose not to digress from this simple 
theme, and you will become known as 
someone who never attends these events. 
You'll find that you are in charge of the 
conversation if instead of explaining and 
offering excuses, you continue to repeat 
simple refusal. 
A La Mesa Home Sales representative 
was very reassuring and admitted that most 
home sellers would want you to decline the 
invitations. She emphasized that no obliga-
tion is intended at parties and they don't 
expect their hostesses to coerce guests into 
coming. 
Please send your Live Wire questions and 
comments to SMC# 2053. 
Former military psychologist who 
understands the strain of being a 
military family. Ucensed (PSY7934) 
in Monterey for 10 years. 
Standard CHAMPUS ASSIGNMENT 
ACCEPTED (CHAMPUS pays 80% 
of fees after deductible. and our office 
bi lis CHAM PUS directly: you pay only 
the deductible and co-payment) 
• Sessions are confidential 
• Psychotherapy for adults 
and children 
• Treatment of Oepresssion. 
Anxiety, Sexual Problems 
• Anger, Chronic Pain, 
Personal Problems 
~~~"",~""""'"""""""" , ~4~~~.A444.~4~~4.4~ •••••••• ••••••• 
The 
HAND MADEN 
318 Grand Ave. • Pacific Grove 








Join one of our quick and easy 
quilt classes. 
SEWING MACHINE 
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A Tale Of Two Women: The Military, Wives, and Careers 
When Service Etiquette was first printed, 
I imagine it did cover many of the subjects 
a young wife needed to know. The military 
then was one of white gloves, calling cards 
and fitness reports for wives. But you and I 
are dealing with a much different military, 
one that is experiencing tremendous grow-
ing pains, particularly where the role of 
women is concerned. 
Today, there are military women gradu-
ating from the Naval Academy and flying 
jets in combat. Well-educated young wives 
don't just want to bask in the reflected glory 
of their husbands careers, but want glorious 
(or at least satisfying) careers of their own. 
New rules seem to come into play over-
night, and guidebooks to steer us through 
the maze of the military are few and far 
between. 
In 1990, Betty Alt and Bonnie Stone 
published Uncle Sam's Brides: The World 
of Military Wives to very good reviews. 
This well-documented book used hundreds 
of interviews and scientific studies to try to 
give an accurate picture of the women who 
are, in essence, married to the military. 
In the chapter devoted to having a career, 
they gild no lilies. According to the au-
thors, military wives face four barriers 
when looking for a job: "companies hire 
from the local population, thereby freezing 
out military wives; promotions are from 
within, leaving mostly entry-level jobs for 
military wives as well as other applicants; 
major bases are located in isolated areas far 
from employment centers and their employ-
ees are mostly local hires; and military brass 
consistently "suggest" that senior officers 
wives' not work (p. 151). " 
If you don' t like this situation, the choices 
that Alt and Stone leave open to career 
women are grim. They say you can have" a 
long-distance marriage with the husband 
going alone to his next assignment, a deci-
sion by the husband to get out ofthe service, 
or divorce. " 
These are bleak words. The picture they 
paint of unhappy wives who are continually 
6 Classmate 
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moved from one entry-level job to another 
only to have someone "suggest" that they 
not work once they reach the senior level, is 
hard to accept. 
Is that the real picture? Is that the kind of 
life you and I have to look forward to? If you 
believe everything you read, you might fall 
into the depths of despair at the gloomy 
outlook these authors present. It may look 
like you will never get any job satisfaction 
or status of your own if you stay married to 
the military man you have now. However, 
as Thoreau wrote, "Don't read to believe or 
disbelieve, but to weigh and consider. " 
Consider that one of the problems we 
experience as wives is that there aren't any 
apparent role models for us to emulate. The 
military has changed so much in the past 
fifteen years that the services are nearly 
unrecognizable. 
"All too often in the busy daily routine of 
being a housewife--and a woman should 
be proud of these titles which are the most 
demanding of all--it is easy to let yourself 
go. For these busy, bUI sometimes careless 
women, here are some tips: Don'l wear 
hair curlers in public. If you must go to the 
commissary after shampooing, weara scarf 
over those pink sausages. " 
--Service Etiquette, p.417 
Since we live and work with others in 
our peer group, we don't often see the wives 
who have made it through twenty or more 
years of a military marriage. These are 
women who can at least offer us some 
perspective about how their careers devel-
oped and where they think our careers are 
going. 
At NPS , we are fortunate to know Rose-
mary Toft and Marianne Roser who both 
appear to have managed to balance their 
commitments to their military husbands and 
their obligation to themselves. They are 
both very active in the community and most 
of their children are either in college or have 
graduated. They have different work histo-
ries, but both appear to be satisfied with 
their career paths now. 
When Rosemary started working, she had 
little paid work experience but had volun-
teered extensively. According to Rosemary 
"if you have worked in the various offices 
of the Wives Club, you know you can 
manage the office of a small business. The 
skills are the same. " She took a job as an 
office manager/bookkeeper in a florist shop 
and devoted herself to learning all the de-
tails particular to that kind of store. During 
the next two transfers, she set out to get the 
same kind of job in a different florist shop. 
She found her specialized skills were trans-
ferable and made her more marketable each 
time she moved. 
After being transferred to Monterey, she 
took a job as an administrative assistant at 
MPC as a temp. Rosemary was already 
known in the office by another Navy wife as 
well as by an acquaintance from ten years 
before. When the position became a perma-
nent one, Rosemary had already proven 
herself with solid managerial skills. She is 
now very satisfied with her work since it 
involves working closely with students on 
financial and course schedulingas well as 
the office and bookkeeping tasks from past 
jobs. 
Rosemary says that" some educated young 
wives are discouraged by seeing their ca-
reers fail to progress. They have to be ready 
to take a job below their skills in the 
beginning until they have a proven track 
record . That's a hurdle you just have to get 
over. " 
After Marianne Roser got a job she en-
joyed with Bank of America in 1981 , she 
found her husband's orders to Japan a hard 
hurdle to just "get over." She was building 
seniority in her job and hoped to be pro-
moted. 
When they moved to Virginia from Japan 
the following year, she walked into First 
Virginia Bank, offered her services, and 
they hired her on the spot as a customer 
service representative. In three years, she 
received two promotions and doubled her 
salary. For the first time she thought "Hey, 
I can take care of myself1" It was a heady 
notion. 
Marianne hated to leave her job as Train-
ing Officer when her husband got orders 
again. She confesses to being angry about 
it, but told herself to get her priorities in 
line. She and her husband decided that his 
salary had the better potential to support the 
family. She moved to Alameda with him 
and put her talents into many volunteer 
activities and continuing to support his 
career. 
Marianne and Rosemary are not easily 
stereotyped. They don't quite fit into Alt 
and Stone's Unhappy Wife pattern. Nor 
would they be considered high-powered 
executives in the eyes of the world. But why 
do these two women seem so satisfied with 
their choices? 
By thinking and planning, Rosemary and 
Marianne have both found ways to fulfill 
their ambitions. Whether by having a career 
job or through volunteer work, these two 
women and their husbands have found sat-
isfaction despite the rigors of military life. 
In their book, Alt and Stone fail to give 
any credence to the fact that the women they 
studied, like Rosemary and Marianne, are 
not only capable of having serious careers, 
but are also capable of making informed 
decisions. Any time she wants to, a military 
wife can pack her bags and go. She isn't the 
one who has signed up to be in the military. 
She can't go AWOL. 
The sacrifices we spouses make to have 
good marriages go both ways. Our hus-
bands give as much as they take. Neverthe-
less, in the question of careers, wives will 
always give more simply because maintain-
ing a career while moving every two or 
three years is difficult. We military wives 
have chosen our own husbands, and for 
most of us this means that part ofthe man we 
love is his dedication to the military. 
Take heart. Spouses like Rosemary and 
Marianne have struggled with being wives, 
mothers and workers for years. Service Eti-
quette will someday have a whole chapter 
devoted to thespouse'sjob. It will deal with 
a myriad of topics from how to behave at 
your wife's office party to how to encour-
age her when the job isn't going so well. It 
will happen. Until then we will stick it out 
and blaze a whole new trail for the wives 
who will come after us. 
~ 
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Navy Wife --The Greatest Adventure in the Navy 
You may remember the grocery bags at 
the commissary a few years back printed 
with the saying "Navy wife -- the toughest 
job in the Navy. " While I think that's true, 
especially during deployments, I also think 
it is the greatest adventure in the Navy. 
Most of my adventures occurred because I 
happened to be in certain places, due to 
where my husband's naval service 
took us. 
Little did I know what adven-
tures lay ahead of me when we left 
Monterey in March 1987. Myhus-
band John had a fresh NPS di-
ploma in his hand and I was seven 
month pregnant with our first child. 
We moved overseas to the beau-
tiful island of Guam where our 
daughter Colleen wa born. Several 
typhoons passed through during 
our two years there and I came to 
understand the phrase "weather 
widow." When bad weather hits, 
our meteorological husbands are at work 
while we wives "ride out the storm" alone 
at home. Yes, it was a new adventure 
peering out the window at our palm trees 
bending over, hearing the deafening wind, 
and watching the rain hit the window hori-
zontally. (Those of you who went through 
Hurricane Hugo know what I mean). 
The summer of '89 we moved to the San 
Francisco Bay Area because my husband 
received orders to the USS Enterprise (CVN 
65). We were assigned housing on Yerba 
Buena Island in the middle of the Oakland 
Bay Bridge. We had a breathtaking view of 
the city of San Francisco. While the ship 
was on a work-up in early August our son 
John was born. Navy neighbors of ours, 
Mike and Shereen Timmerman (current La 
Mesa residents), came to my rescue and 
drove me to the Oakland Naval Hospital. 
The Enterprise left on deployment in 
September. A month later, on October 17th, 
I hired a babysitter and drove to the Oakland 
Naval Hospital to visit another Enterprise 
wife who had just had a baby. On my way 
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home I paid my full toll and drove onto the 
Bay Bridge when the San Francisco earth-
quake occurred. I thought I just had a flat 
tire until I got out of the car and saw a six 
inch wide crack across the road behind me, 
where the bridge span began. A man came 
running down the middle of the road on the 
The eruption of Mount Pinatubo 
bridge yelling, "Get your cars off the bridge 
- a sections has just collapsed. " (I was less 
than a mile from the section which col-
lapsed, and clocked it later - 51 seconds). 
My first thought was "My children -- I've 
got to get over to Treasure Island -- the 
Navy will help me. " I decided to drive to 
Alameda Naval Air Station. I felt led to take 
the first exit off the freeway, instead of 
taking 880, the normal route to Alameda. I 
didn't know at that time that 880 had al-
ready collapsed. I drove the back roads to 
Alameda NAS and went to the pier. They 
began running mike boats over to Treasure 
Island that evening. I arrived home at 11 
p.m., and thanked God that the children 
were safe. We left via ferry boat the next 
day and stayed with relatives for a week 
until water and gas were restored at the 
island. That's enough "adventure" for one 
deployment. 
The following summer, John received 
orders to Cubi Point Naval Air Station in 
the Philippines. I was about to embark on 
my greatest adventure of all. We enjoyed 
the opportunity of loving overseas again 
and everything went along smoothly until 
May 1991 when John told me about a 
volcano 25 miles away that "might" erupt. 
"If M t. Pinatubo had been dormant for 600 
years, why would it erupt now?" 
I thought. On Sunday morning, 
June 9th, Colleen broke out with 
the chicken pox. Baby John fol-
lowed suit two day later. On Mon-
day Clark Air Force Base (in close 
proximity to Mt. Pinatubo) was 
evacuated to Subic Bay Naval Base 
where we lived. Navy families 
opened their homes to the Air 
Force families. On Wednesday 
the first of several eruptions oc-
curred. A dark cloud of volcanic 
ash covered the sky. The wind 
carried most of the ash in the other 
direction, with only 114 inch failing on our 
base - it looked like dust covering the car 
windshield. 
John left for work on Friday morning and 
we didn't see him again until Sunday. On 
June 14th and 15th there were a series of 
major eruptions of Mt. Pinatubo and fre-
quent earthquakes. The volcanic ash mixed 
with the rain and caused it to look like it was 
raining wet cement outdoors. The power 
went out on Friday night and at noon on 
Saturday it became pitch black outside and 
stayed that way until Sunday morning. The 
children and I gather around a lantern and 
played Candyland and other games. During 
the thunder /lightning storms and earthquakes 
I played it light with the children, saying, 
"Isn't this fun - it's like a roller coaster 
ride. " I was thankful they fell asleep before 
the earthquakes increased in their intensity. 
We awoke the next morning to what 
looked like a snowfall - everything was 
covered with up to ten inches of gray ash. 
The weight of the wet ash caused the full or 
partial collapse of 157 buildings on base and 
downed trees and power lines. 
The entire base was left without 
power or water. When John 
walked in the door at 11 a. m. on 
Sunday morning Colleen's first 
comment was, "Daddy, let me 
tell you about my great adven-
ture. " John told us about his "ad-
venture" at the weather office, 
and said the based looked like a 
war zone. 
Sunday afternoon Admiral Mer-
cer made an announcement on the 
radio that all nonessential military and DOD 
civilian personnel, along with all depen-
dents were to be evacuated - approximately 
17,000 people. The evacuation plan was to 
send us via Navy ship to Cebu, an island in 
the southern Philippines with an airfield 
since planes were unable to fly out of Cubi 
Pt. N AS or Manila. We would board Air 
Force planes in Cevu and fly to Guam, then 
on to Hawaii and the continenal United 
Colleen O'Hara celebrates her fourth birthday on 
board the USS Ingraham after being evacuated from 
Cubi Point NAS 
States. 
Of course the children and I didn't want 
to leave John, but living conditions were 
becoming more difficult. Our house be-
came very hot, as it was built for air condi-
tioning and had typhoon-proof windows, 
many of which did not open. The children 
began to develop a rash around their necks 
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from the sulfuric ash in the air, in 
addition to their chicken pox. We 
used water from containers which I 
had filled the previous Friday. 
On Tuesday I waited in line for 
six hours in order to receive five 
gallons of gas -- John needed it to 
get to work. Then I went across the 
street to the Commissary and waited 
three hours in order to purchase 
some diapers. I will never forget 
walking into that darkened commis-
sary (lit by a few generators) and 
seeing some dear U. S. Marines stocking 
baby food on the shelves. 
On Thursday, June 20th, it was our tum 
to be evacuated. The children and I were 
boarded on the USS Ingraham (FFG 61), a 
Navy frigate homeported in Long Beach, 
which was in the area when Mt. Pinatubo 
erupted. The ship had 219 sailors on board 

































Navy Wife --The Greatest Adventure in the Navy 
You may remember the grocery bags at 
the commissary a few years back printed 
with the saying "Navy wife -- the toughest 
job in the Navy. " While I think that's true, 
especially during deployments, I also think 
it is the greatest adventure in the Navy. 
Most of my adventures occurred because I 
happened to be in certain places, due to 
where my husband's naval service 
took us. 
Little did I know what adven-
tures lay ahead of me when we left 
Monterey in March 1987. Myhus-
band John had a fresh NPS di-
ploma in his hand and I was seven 
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home I paid my full toll and drove onto the 
Bay Bridge when the San Francisco earth-
quake occurred. I thought I just had a flat 
tire until I got out of the car and saw a six 
inch wide crack across the road behind me, 
where the bridge span began. A man came 
running down the middle of the road on the 
orders to Cubi Point Naval Air Station in 
the Philippines. I was about to embark on 
my greatest adventure of all. We enjoyed 
the opportunity of loving overseas again 
and everything went along smoothly until 
May 1991 when John told me about a 
volcano 25 miles away that "might" erupt. 
"If M t. Pinatubo had been dormant for 600 
years, why would it erupt now?" 
I thought. On Sunday moming, 
June 9th, Colleen broke out with 
the chicken pox. Baby John fol-
lowed suit two day later. On Mon-
day Clark Air Force Base (in close 
proximity to Mt. Pinatubo) was 
evacuated to Subic Bay Naval Base 
where we lived. Navy families 
opened their homes to the Air 
Force families. On Wednesday 
the first of several eruptions oc-
MULTIPLY TIMES EVERY $1000 OF LOAN AMOUNT 
TO DETERMINE PRINCIPAL AND INTEREST 
AMORTIZED LOAN PAYMENT. 
Interest 15 20 30 
Rate Years Years Years 
6.75 8.85 7.60 6.49 
7.00 8.99 7.75 6.65 
7.25 9.13 7.90 6.82 
7.50 9.28 8.06 6.99 
7.75 9.42 8.21 7.16 
- 8.00 9.56 8.36 7.34 
- 8.25 9.71 8.52 7.51 
- 8.50 9.85 8.68 7.69 
- 8.75 10.00 8.84 7.87 
-
9.00 10.15 8.99 8.05 
9.25 10.30 9.16 8.23 
-
-
9.50 10.45 9.32 8.41 
-
9.75 10.60 9.49 8.59 
-
10.00 10.75 9.65 8.78 
-
10.25 10.90 9.82 8.96 
-
10.50 11.06 9.98 9.15 
-
10.75 11.21 10.15 9.34 
-
11.00 11.37 10.32 9.52 
-
11.25 11.53 10.49 9.71 
- 11.50 11.69 10.66 9.90 
- 11.75 11.85 10.84 10.09 
- 12.00 12.01 11.01 10.29 
- 12.25 12.17 11.19 10.48 
- 12.50 12.33 11.36 10.67 
12.75 12.49 11.54 10.87 
13.00 12.68 11.72 11.06 
13.25 12.82 11.89 11.26 
FOR ADDITIONAL REAL ESTATE INFORMATION CALL: 
800-468-7382 800-468-7340 
ASK FOR UNDA FOX.JARVIS ASK FOR BARBARA ADAMS 
downed trees and power lines. 
The entire base was left without 
power or water. When John 
walked in the door at 11 a.m. on 
Sunday morning Colleen's first 
comment was, "Daddy, let me 
tell you about my great adven-
ture. " John told us about his "ad-
venture" at the weather office, 
and said the based looked like a 
war zone. 
Sunday afternoon Admiral Mer-
cer made an announcement on the 
radio that all nonessential military and DOD 
civilian personnel, along with all depen-
dents were to be evacuated - approximately 
17,000 people. The evacuation plan was to 
send us via Navy ship to Cebu, an island in 
the southern Philippines with an airfield 
since planes were unable to fly out of Cubi 
Pt. NAS or Manila. We would board Air 
Force planes in Cevu and fly to Guam, then 
on to Hawaii and the continenal United 
Colleen O'Hara celebrates her fourth birthday on 
board the USS Ingraham after being evacuated from 
Cubi Point NAS 
States. 
Of course the children and I didn't want 
to leave John, but living conditions were 
becoming more difficult. Our house be-
came very hot, as it was built for air condi-
tioning and had typhoon-proof windows, 
many of which did not open. The children 
began to develop a rash around their necks 
from the sulfuric ash in the air, in 
addition to their chicken pox. We 
used water from containers which I 
had filled the previous Friday. 
On Tuesday I waited in line for 
six hours in order to receive five 
gallons of gas -- John needed it to 
get to work. Then I went across the 
street to the Commissary and waited 
three hours in order to purchase 
some diapers. I will never forget 
walking into that darkened commis-
sary (lit by a few generators) and 
seeing some dear U. S. Marines stocking 
baby food on the shelves. 
On Thursday, June 20th, it was our tum 
to be evacuated. The children and I were 
boarded on the USS Ingraham (FFG 61), a 
Navy frigate homeported in Long Beach, 
which was in the area when Mt. Pinatubo 
erupted. The ship had 219 sailors on board 
and willingly took on another 300 evacu-
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HAMMER AND THREAD: 
Fabric-Covered Walls 
The placement of fabric on walls is not a 
new idea. In ancient times, heavy tapestries 
were hung on the walls in drafty castles and 
villas to provide warmth and beauty. To-
day, though we don't suffer from the drafts, 
we do have a desire to overcome the "white 
wall syndrome. " 
Fabric, rather than traditional wallpaper, 
is much less costly and one hundred percent 
more versatile. With most of us moving 
every two years or so, the fabric wall 
covering may be used at many duty stations 
to come. With the purchase of extra fabric 
and a little planning, you can even coordi-
nate curtains, window shades, bed spreads, 
slipcovers, etc., to match the fabric-cov-
ered walls. 
Gay O'Hara shared her simple "liquid 
starch method" with me. She had applied 
fabric to her kitchen walls and made match-
ing curtains. Seeing her beautifully coordi-
nated kitchen was indeed an inspiration! 
With a little time and effort she had trans-
formed her ho-hum townhouse kitchen into 
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Plastic "push type" thumb tacks 
Plastic buckets 
Sponges (several) 
Exacto knife or razor blades 
Scissors 
Ruler or straight edge 
by Katie Dentler 
Directions for Fabric "Wallpapering" 
1. Measure your wall and purchase enough 
lightweight fabric to cover it. Calicos and 
prints work well. I would not suggest stripes 
because the material pulls and shrinks a 
little while you put it up with starch. 
2. Pre-wash fabric in a washing machine 
using cold water. Dry. 
3. Using push-in type tacks, attach fabric to 
the wall near the tip edge, leaving about two 
inches extra overhanging at the tip and 
bottom to allow for shrinkage. Place push-
in tacks in several spots (not many) along 
edges top, bottom and sides. 
4. In a bucket, mix a solution of half water 
and half starch. 
S. Place old sheets or newspapers on the 
floor near the wall, as this is messy and 
drips a lot. Wear rubber gloves if you'd like. 
6. Soak sponge in starch/water solution. It 
should be dripping wet. 
7. Beginning at the top wall edge, wipe the 
sponge on tip of the fabric with downward 
motions. Keep your sponge sopping wet 
and make sure you gave gotten the material 
completely wet. (It may look as though the 
fabric color is changing, but when it dries it 
will look as it did when you purchased it.) 
Keep wiping down the wall until you have 
covered all portions. If you notice any 
"bubbles" or areas that didn't adhere to the 
wall, you can wipe over it again with the 
sponge. You can even do this after the fabric 
is dry if you notice any bubbles. Ifitdoesn't 
stick to the wall, you may need to add some 
more starch to the sponge. 
8. Allow to dry overnight. 
9. The next morning, remove tacks and take 
an ex acto knife and cut along edges - it will 
zip right off because the fabric is stiff. Cut 
holes for outlets, etc. Use scissors to cut 
along edges at doorways. 
10. For a nice finishing touch you may wish 
to buy clear plastic strips to place along the 
doorway edges. This keeps the fabric from 
fraying. Purchase these strips at any wallpa-
per or paint store. 
Removal 
1. Pull up a comer of the fabric and slowly 
pull remainder off the wall . 
2. Wash fabric in washing machine and 
dry, and you're ready to put it up on the wall 
at your next duty station! 
3. Mix a solution of 112 ammonia to 112 
water in a bucket. Wipe starch off the wall 
with this mixture, using a sponge. 
4. Rinse with a sponge soaked in clear 
water. 
S. Voila! Your wall looks just as it did 
before you put up the fabric. 
A few extra hints before you start apply-
ing your fabric: 
1. Try to purchase lightweight fabric with 
an overall design. Avoid light-colored back-
grounds and horizontal strips or motifs. 
Cottons, cotton blends and chintz work 
best. 
2. Figuring the proper amount of fabric 
needed can be a bit difficult. Follow the 
same basic rules as for wallpaper. Most 
fabric store personnel can be very helpful. 
3. This is a rather messy job so you may 
want to ask your husband, or a friend to help 
when doing this for the first time. 
4. If the fabric becomes soiled while on the 
walls, simply wash it with a sponge. You 
may need to reapply some starch over the 
cleaned area. 
There are several methods of applying 
fabric to walls. Some methods are more 
detailed than others, but all achieve the 
same purpose - covering walls. For more 
information on this subject and some unique 
ideas using fabrics, I suggest Decorating 
with Fabric: An Idea Book, by Judy Lindahl. 
This book, along with many other fine 
decorating books, can be found at The 
Cotton Bale, located in The Barnyard in 
Carmel. 
Classmate II 
TO YOUR HEALTH 
What Can I Feed My Kids? 
You mothers out there, listen up! Oh, but 
you have been listening. You know that 
experts are now recommending a low fat 
(less than 30 % of daily calories) diet for 
children over the age of two years. You 
know that meals and snacks should include 
more fruits and vegetable and less high fat 
foods. You are preparing more lunches, 
. . . but, what's that you say? Your kids are 
complaining? They're not eating all those 
healthy foods you so thoughtfully prepared? 
They are picking the cheese and meat out of 
the whole grain bread and leaving it behind 
with the lettuce and tomato? They are trad-
ing that piece of fresh fruit for an extra 
fudge brownie bar from their neighbor's 
lunch? They talk abut how "lucky" so-and-
so is because he gets chips and Twinkies 
every day and always has one of those cute 
little drinks in the shape of a plastic soda 
bottle? 
As the age-old TV ad once proclaimed, 
"What's a mother to do?" What foods can 
we prepare for our children that will satisfy 
their kids' tastes and also provide for their 
nutritional needs? 
First, it is important to know that a 
moderate approach is the most useful in 
helping children to develop healthy eating 
habits. According to Ellyn Satter, a Regis-
tered Dietitian and author of Child of Mine: 
by Barbara Quinn, M.S. , R.D. 
Clinical Dietitian, CHOMP 
regular mealtimes or allowing children to 
"fend for themselves" for meals or snacks. 
Satter presents some guidelines for plan-
ning meals that are satisfying for children 
and will help them regulate their eating 
appropriately: 
1. Include protein. fat. and carbohydrates 
into each meal. These foods work best 
nutritionally to satisfy hunger when they 
are eaten in combination with each other. 
This translates into foods such as bread and 
meat with a dab of mayonnaise, meat/ 
cheese and pasta dishes, and yes, even 
pizza. 
2. Include something of low-calorie den-
§!!y. Bulky, low-calorie foods , such as 
vegetables and fresh fruits, don't need to be 
regarded as a form of penance if presented 
as part of a satisfying meal. Experiment! 
Many kids love the taste and crunch of 
jicama. Watermelon, cherry tomatoes , and 
cucumber slices are often kid pleasers, too. 
3. Include something chewy. Bagels and 
other "tough" breads, nuts, crackers, and 
small pieces of meat, as well as raw veg-
etables, can promote satisfaction with eat-
ing. 
Feeding Children with Love and Good 4. Includeoneor more items that your child 
Sense, " parents who are either too involved 
or too under-involved with their children's 
eating appear to have children who eat less 
well. " 
Over-involved parents attempt to control 
and supervise every bite their child eats. 
Under-involved parents may be too permis-
sive in allowing snacks that interfere with 
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is likely to enjoy. This may be something 
as simple as a favorite bread or a favorite 
vegetable or casserole. White bread or chips 
allowed occasionally as part of an overall 
balanced diet takes the mystery out of these 
foods and may prevent the feelings of dep-
rivation that often leads to sneaking food or 
binge eating later on. 
5. Be moderate in the use of high-fat. high-
sugar-containing foods . These foods merit 
special attention, says Satter, because they 
are so delicious to children and can easily 
replace the more nutritious foods we know 
they need. She suggests not eliminating 
these foods entirely (which would be next to 
impossible, anyway!), but limit the fre-
quency of when you allow these foods . 
Satter also recommends that "if you are 
going to allow these foods, include them at 
mealtime when they don't imprint in your 
child the idea that the only way to get 
'treats' is to snack. " 
And finally , according to Satter, proper 
child feeding depends on "a division of 
responsibility. Parents are responsible for 
timing meals and snacks appropriately and 
presenting appropriate foods to their chil-
dren. Your child is responsible for what he 
eats and how much he eats. " (or ifhe eats at 
all!) 
Let's face it, children have varying appe-
tites and tastes for foods, which may change 
from day to day, just like we do. Our efforts 
to present balanced meals and snacks in a 
relaxed manner, with attention to taste and 
satisfaction, as well as nutrition, can help 
create a healthy eating style in even the 
pickiest of children. 
Community Hospital of the Monterey Pen-
insula offers nutrition counseling and a 
variety of classes for parents, including 
Shapedown, a weight management pro-
gramfor children and teens, ages 6-18. For 






The Navy-Marine Corps Relief Society is 
in the Miami, Florida and New Orleans, 
Louisiana area rendering emergency finan-
cial assistance to eligible sailors and Ma-
rines and their families victimized by Hur-
ricane Andrew. To date more than $400,000 
in grants and about $50,000 in loans have 
been administered to more than 2,000 ac-
tive duty and retired Navy and Marine 
Corps personnel and their families. 
Society representatives have established 
temporary offices at the N avy-Marine Corps 
Reserve Readiness Center in Hialeah, 
Florida. There are approximately 425 ac-
tive duty sailors and Marines ad about 800 
retired sailors and Marines in the Home-
stead area. 
Although hurricane victims are being 
given tip priority, crewmembers from USS 
Hunley, Sierra, Opportune, Ponce and 
Sylvania, who deployed on very short no-
tice, will also be receiving financial relief. 
NMCRS shipboard offices are aboard USS 
Sierra, Ponce and Sylvania to assist active 
duty servicemembers. Representatives from 
Sierra have been assisting with the staffing 
at the Reserve Readiness Center. 
Society President Vice Admiral Jimmy 
Pappas, U.S. Navy (Ret.) said "I just vis-
ited the Hurricane Andrew-ravaged area. 
The devastation is beyond comprehension. 
To see all of the disaster relief organizations 
working in harmony is heartwarming. I'm 
delighted that Navy-Marine Corps Relief 
can render assistance to Andrew's victims, 
and I promise we'll be on scene and acces-
sible until the need no longer exits. " 
We always need volunteers. Your local 
NMCRS office is located in Herrmann Hall 
just the stairs from the Quarterdeck. Call 
373-7665. 
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Teaching and Touching Others Through Dance 
Sheryl-Marie Dunaway, the new dance 
teacher for MWR, has a special approach to 
teaching Ballet which focuses on military 
children. "I especially like teaching ballet 
to military children because, like myself, 
they move around and don't have the oppor-
tunity to get with a studio and progress from 
one class to another. Just because they move 
so much doesn't mean they shouldn't have 
quality instruction. That's my goal, to pro-
vide quality dance instruction to Navy chil-
dren. " 
Quality instruction is exactly what you 
will get from this dance teacher. Her danc-
ing experience is extensive. Sheryl-Marie 
started her dance career at the age of three 
when her mother noticed her floating around 
the house and enrolled her with the Royal 
Academy of Dance in El Paso, Texas. After 
years of preparation in El Paso, she studied 
on scholarship at the National Academy of 
Dance Performing Arts High School in 
Champaign IL. When she was 12, she 
landed her first ballet teaching job and has 
been hard at it ever since. She as also 
performed with three professional dance 
companies, including the San Francisco 
Ballet and Ballet West and is a graduate of 
Southern Methodist University, where she 
studied dance. 
Ten years ago she married David, a Navy 
F -18 pilot, and began the nomadic life of a 
Navy housewife. In ten years, she has 
moved 11 times and established successful 
dance classes in eight different locations, 
including Japan. Two month ago, the Navy 
brought Sheryl, David, daughter Sarah and 
son Bray to Monterey where her husband is 
enrolled in the Aeronautical Engineering 
Curriculum. 
Sheryl's special approach come from a 
complete understanding of the difficulties 
associated with moving around in the Navy. 
"Normally, it is detrimental to your career 
to move, simply because you can never gain 
seniority. But for me, I look at it as a 
positive, rather than a negative factor. Each 
time we move, I start over again, building 
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my frame of reference and teaching from the 
beginning. I look at moving as a chance to 
touch children's lives and instill in them the 
love of dancing. Each new adventure has 
proven more rewarding than the one before. 
This move was particularly fun for me. 
While registering new students I got a 
m~sage on my machine saying 'Mrs. 
Dunaway, this is Lindsay, you taught me 
ballet in Japan when I was five now I'm 11 
and I want to take dancing from you again. ' 
It is a great feeling to know that I had a part 
in Lindsay's positive feeling about dancing 
and herself. " 
Sheryl-Marie offers a variety of classes 
for all ages and capabilities, including pre-
ballet for three and four years old. The pre-
ballet class focuses on body control, imagi-
nation and coordination through playful 
games. Young students are eased into the 
disciplined world of dancing and taught 
basic dancing skills through innovative and 
fun techniques. 
Beginning and intermediate ballet is taught 
to children in two other classes: Ballet I for 
five and six years old, and Ballet II for seven 
years and up. These classes are progres-
sively more disciplined and focus on proper 
technique and body alignment. In addition, 
students are exposed to the history of ballet 
and French terminology. 
Lastly, a Jazz class is offered for those 
children who prefer a more modem twist. 
These classes are for ages six and up. Jazz 
techniques focus awareness, coordination 
and imagination. This is a class that every-
one thinks is fun. 
All classes focus is on dance as an art form 
rather than a social gathering or pageantry 
of a recital. In addition to normal classes, an 
annual recital id performed for family and 
friends. The recital is for everyone and is 
designed to teach the students grace, confi-
dence and stage presence. 
Sheryl-Marie has enjoyed excellent suc-
cess with her students in that one former 
ballet student dances for a professional 
company and six others have been accepted 
as students or apprentices to several highly 
accredited professional dance company 
schools. She feels that the accomplishments 
of her students are the measures of her 
success and hopes that someday they may 
start their own studios and touch others with 
the wonderful world of dance. 
Pre-Ballet - Tues. 2:45-3:30, three and 
four year olds 
BalletI -Tues. 3: 30-4:30, five and six year 
olds 
Ballet n - Tues. 4:30-5:30, age seven and 
up 
Jazz - Tues. 5:30-6:30, age six and up 
Additional Classes may be added to accom-
modate skill and class size 
All classes are held at the La Mesa Youth 
Center while the new dance room is being 
prepared. The cost is $25 for one class a 
week per month and $45 for two classes a 
week per month. Please call Sheryl-Marie 
for dress codes and more information at 
373-7677. 
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FROM TRASH TO TREASURES 
by Lee Ann Armbruster 
In the depths of garbage, beyond the 
slimy eggshells, used dental floss and empty 
cereal boxes lies an unexplored source of 
learning potential. Fine motor skills can be 
sharpened, object permanence mastered, 
and creativity inspired. Slip on your rubber 
gloves, and let's examine our trash! 
How many shampoo, hair conditioner, 
and lotion bottles do we throwaway (or, 
hopefully, put in the recycling bin!) each 
year? The screw-on flip tops of these 
containers, as well as those of ketchup, 
Liquid Comet, and countless others, are 
perfect pieces for a stringing activity. Using 
an old shoe lace, your child will have loads 
of fun "sewing" the lids onto the string. A 
necklace can be made or the lids and shoe 
string stored away for another time. These 
lids can also be used as game pieces, build-
ing blocks, or just for the joy of opening and 
closing the flip tops. 
With a bit of decorative tape, coffee cans, 
vegetable cans, juice cans, and tin cans of 
all sorts (band-aid boxes, cough drop boxes, 
spice tins) can be made into building blocks. 
The tape should be used to cover all poten-
tially sharp places on the cans. It also 
brightens up the cans and makes them more 
inviting to the eye. With varying sizes of 
cans, your child can fit them inside one 
another or stack them to build a tall tower. 
What a fun and easy way to learn about 
opposites (big and little, same and differ-
ent) quantity (some, few) and size! 
In the mood for a bit of fun with bubbles? 
With a gallon of water to a cup of Dawn 
dishwashing liquid and a few odd and ends 
from the trash can, you and your child can 
have loads of fun. Each time we buy straw-
berries, we come home with little green 
plastic baskets. After the strawberries are 
eaten, what do we do with these baskets? 
Hopefully, we save them because they make 
the most fascinating clusters of bubbles. 
And how about lids from coffee cans, yo-
gurt containers, and frosting cans (just to 
name a few)? Cut out the center of each and 
you have more bubble makers. The plastic 
six-pack ring holders make bunches of 
bubbles and are easy for little ones to 
manipulate. 
Have more plastic lids than you need for 
bubbles? They make great stencils and min-
iature frisbees. 
The box -type diaper wipe containers have 
a multitude of uses. Crayons, markers, 
scissors, and other art supplies fit nicely. 
Baby and toddler socks store neatly in them. 
My son keeps his flash cards in one and toy 
people in another. Tum upside down, cut 
out doors and windows, and you have a cute 
house. Store your stringing caps and shoe 
lace in one! And, these containers make 
nice treasure chests for the young collector. 
Old wallets and purses are great fun for 
dress-up, and they also give our children a 
chance to practice with zippers, snaps, and 
clasps. For the very young, playing hide 
and seek with a toy and a purse helps 
develop the concept of object permanence 
--just because something is out of sight does 
not mean that it no longer exists. 
Remember the fun of sock puppets? With 
a few odd buttons and scraps of fabric , you 
and your child can create a favorite friend. 
The Johnson & Johnson baby bath, sham-
poo, rinse, and bubble bath are all topped 
with the charming Winnie the Pooh charac-
ters. What great heads for a sock puppet! 
Stuff old socks with newspaper and make 
a snake. Hang a sock from each of your 
child's ears and create dog ears! Tie them 
together and make a one-of-a-kind jump 
rope. 
As you can see, our trash can holds all 
types of treasures. Not all treasures need a 
function. Some things are special just in the 
having of them. Before you throw anything 
away, examine it with your inner child's 
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We've all heard those timeless words 
"It's not just ajob, it's an adventure," and 
as military spouses "adventure" can as-
sume many forms! For some of us, there's 
double the fun when both marriage partners 
are active duty officers. Two such couples 
at NPS are L Ts Beth and John Lape and LTs 
Laurie and George Capen. Beth and Laurie 
can frequently be found on the Mezzanine 
level of Herrmann Hall where they are on 
staff in the Director ProgramslDean of 
Students Office. Husbands John and George 
are students at NPS; John in the Operations 
Logistics curriculum, and George began his 
studies this month. 
Beth and Laurie shared some of their 
thoughts on their careers and their relation-
ships -- their insights take "teamwork" to a 
higher level! Teamwork has become second 
nature to the Lapes, celebrating their tenth 
year of marriage. Their" adventure" began 
at Perdue where they met in 1979. Deciding 
that being married would increase their 
chances of experiencing a first tour to-
gether, they wed in December of their 
senior year. Naturally, John was initially 
sent to Nuclear Power School in Orlando 
and Prototype training in Ballston Spa, 
New York for a year, while Beth went to 
Norfolk for the first of her three shore 
commands, which kept her in Virginia for 
the next eight years. 
Reflecting on her marriage, Beth noted, 
"The fact thatJ ohn and I were to be commis-
sioned officers led to feelings of uncertainty 
because we didn't know what the future 
held for us, but we've been very fortunate 
that we've kept 'leapfrogging' one another 
on our tours. Whenever one of us has come 
up for new orders, it's always managed to 
be where the other of us is already sta-
tioned." Laurie adds, "We felt that it would 
be easier to be stationed together if! were a 
general unrestricted line officer, and George 
was a surface warfare officer. We've al-
ways researched what positions are avail-
able to us, and remained flexible. " 
The Capens met at Annapolis, and were 
married the day after their graduation in 
June 1989. "We thought that San Diego 
would offer us the best possibilities of 
minimum separation. George could attend 
Surface Warfare Officer School, and I would 
be attached to a helo squadron. " 
I asked Beth and Laurie what the disad-
vantages and benefits were of having an 
active duty spouse. Beth commented, "At 
one point John was so frustrated at the 
divergence of our career paths, and mis-
matched PRD's (projected rotation date) 
that he contemplated putting in his letter of 
resignation. Fortunately, he was offered 
orders to NPS, and I succeeded in finding 
myself a position as well. " 
Laurie's greatest concern reflected the 
complexity of her dual role as an active duty 
officer and a Navy wife. "As a wife, I 
wanted to be a part of the wardroom support 
gr~up , but was concerned as a female offi-
cer, I wouldn't be as readily accepted as 
other wives. Happily, nothing's been fur-
ther from the truth!" 
In fact, Laurie and Beth both noted that on 
of the benefits of being an active duty 
spouse is their ability to understand the 
why's and wherefore's of some seemingly 
senseless situations. Plus, they know what 
all those abbreviations mean! Another ben-
efit, adds Beth, " ... is that in terms of 
relocation, it's probably easier to have an 
active duty spouse. I really believe the 
detailers work harder to keep active duty 
couples together than many civilian compa-
nies might. " 
When asked if the drawdown would have 
any effect on their careers, Laurie responded, 
"I think co-location will be more difficult in 
the future, with fewer billets and less con-
sideration for special needs. " Beth and John 
might be fmding out first hand if Laurie's 
prediction is accurate: John's PRD is set for 
September 1993, yet Beth's isn't until Au-
gust 1994. Not only is it the only time since 
their first year of marriage that they'll be 
separated, but now single parenthood with 
two children is a part ofthe picture. "I don't 
know how it will be to be a single mom 
again, but I guess I'll be fmding out!" 
comments Beth. 
Beth and John are the parents of six year 
old J.D. and twenty-one month old Katie. 
Beth has had some "training" recently since 
John is currently underway on his experi-
ence tour. In fact, when Beth recently trav-
eled to DC with a committee from NPS 
headed by RADM West, her co-workers 
pitched in to help care for the kids! 
George and Laurie are anticipating the 
birth of their first child in February. Laurie 
comments, "One of our greatest concerns 
was the fear of being geographically sepa-
rated with a child on the way. We're really 
looking forward to spending time together 
now that we both have shore duty, and even 
in the same town!" 
Laurie commented, "Going through An-
napolis is what cemented my friendship 
with George. Since it's not an environment 
where romance is encouraged, friendship 
had to come first. George is my best friend, 
and I don't think our friendship and our 
ability to communicate would change even 
if I had a di fferent career." Whatever your 
spouse might do, or whoever your spouse 
might be, I certainly wish the first thing that 
comes to your mind is "He's my best friend". 
G .. "" ,.&"""" .. "",. .. • .. "",. .. ""'~J 
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Come to an Open House January 23rd & 24th 
Holiday Inn 373-6141 
Ask for Cam Templeton and receive 
$$$$$$$ Savings during your house-hunting trip. 
Pre-qualifYing for a loan and information on the latest 
diversified mortgage rate and programs. 
3 Days lodging. 
Cam Templeton has been serving the Naval Postgraduate families since 1976. As a Naval 
Officer's wife, Cam's experience and knowledge will make your move smooth and easy. 
Cam's knowledge and expertise represents the highest standards of professionalism and 
integrity in the Real Estate profession. 
"Unparalled reputation for excellence" 
Call ahead for an appointment 
Toll Free: 1-800-196-3331 
or send the attached card 
r----~-------------------------~ 
Cam Templeton , 
1991 LonS! & Foster Realtor of the Year 
19'88 Realtor of the Year 
Multi-Million Dollar Producer 
1976- 1992 
#1 in Sales 
# 1 in Service 
Name I I 
I A~~ I 
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Zip ~. _______ _ 
Rank _________________ __ 
Expected date of move ________ _ 
Office: 420-0000 Nights 804-481-1333 
I LONG & FOSTER' 
468 Investors Place, Virginia Beach, Virginia 23452 L ______________________________ ~ 
The Happy Medium: Part-Time Career Choices 
Many women in La Mesa, as in every 
military community, are faced with an extra 
set of challenges in forging a career path--
namely, that wherever their husband is 
transferred, they will follow. This makes it 
difficult to ever get ahead in the business 
world , as seniority is impossible and the 
constant changes injobs can make a resume 
read as a travel log. For some, these draw-
backs make putting the time and effort into 
a full-time career not worthwhile. Others 
feel staying at home with their children 
should be the top priority, but an outside 
paycheck would be helpful to the family 
budget. Other women wish to keep their 
careers from stagnating, yet want to be at 
home, too. Enter the part-time job. The 
possibilities are endless, as will soon be 
illustrated by the few women I spoke with 
concerning their particular part-time en-
deavors. 
Part-time career choices would seem to be 
the answer to everyone' s desire to balance a 
family with a career. Unfortunately, this is 
not always the case. Sometimes, as these 
women will attest, part-time work is actu-
ally the worst of both worlds. Struggling 
with the demands of being the primary "at-
home" parent in addition to child care 
hassles, bosses who make you crazy, and 
fitting everything in around work can be a 
bit daunting. However, this is almost al-
ways a passing situation, never a continuing 
one, which is why I would recommend part-
time alternatives to those women who want 
to "do something" toward a career, yet still 
want to be at home as much as possible. 
The first woman I spoke with was Kathy 
Gilmour, an RN who currently works as a 
CPR Instructor through Community Hospi-
tal of the Monterey Peninsula. Previously, 
Kathy was an Emergency Room Nurse who 
taught CPR "on the side" in Florida. Since 
moving to California, Kathy has had a 
second child, and she made the decision to 
take a respite from nursing while continu-
ing her instructor role. As a nurse, Kathy 
by Andrea Adams 
says this is a career enhancing position, 
although you do NOT have to be a nurse in 
order to teach CPR. Of course, there is a 
certain amount of training required for this 
position; you must complete the C course of 
CPR (the one which includes two-man CPR) 
and an instructor course. Also, in order to 
keep current, you must teach at least two 
courses a year and be monitored every two 
years. Requirements vary from hospital to 
hospital. Kathy looked into the possibility 
of teaching CPR here because she had 
enjoyed it in Florida. She called the hospital 
herself and asked if they needed instructors. 
Due to the difference in requirements, she 
has advanced herself beyond her position in 
Florida and has made herself a more mar-
ketable nurse for the next duty station. She 
says she would recommend this as a part 
time job for others, but a certain aptitude is 
required. 
Carol McGuire has two different slants 
on the part time opportunities in the Monterey 
area. First, Carol recommends using tem-
porary services as a way to get your foot in 
the door of the job market and as a way to 
test out ajob or company before accepting 
a permanent position. Many temporary 
positions lead to permanent ones, so it can 
be an excellent stepping stone. Or, you can 
use the service to vary what you do, and to 
set your own hours. You can specify to an 
agency that you will only work mornings, 
or onl y Tuesdays. Of course, that will affect 
how many positions you can accept, but it 
might also allow you to have your husband 
handle all of the child care responsibilities. 
Carol recommends signing up with more 
than one service, but not with so many that 
you can't keep them straight. Also, this is a 
very moveable career choice, especially if 
you use a national service. Carol mentioned 
that every job she has held before her 
current one came through a temporary 
agency, including working in a permanent 
position for a temporary service herself. 
Carol's current job came through word of 
mouth--a neighbor knew she was looking 
for a job and let her know when a part-time 
opportunity became available in her com-
pany. Networking--it isn't just a catchy 
phrase--it rea II y works. If you are interested 
in finding a job, let others know it. Often 
employers ask other employees if they know 
anyone looking for ajob before they adver-
tise a position. 
Carol is the Office Manager for a com-
puter firm in Monterey: Her duties include 
delegation of projects, overseeing the bud-
get and accounting in addition to more basic 
office work such as handling the phones. 
Her training prior to accepting the position 
was fairly standard for office work, good 
secretarial skills as well as basic computer 
skills. Her job now has greatly improVed 
her computer skills, which she knows will 
help her be a more desired employee when 
she moves. 
Janice Anderson used her background in 
retail management to get a position as a 
merchandiser for Christian Dior accesso-
ries in the Monterey area. Janice found her 
position through a classified ad in the paper 
and called for an application. The main 
benefit would seem to be the flexibility of 
hours. You are considered self-employed, 
and you can set your own hours entirely. As 
a merchandiser, you are the "eyes and ears" 
of the manufacturer to ensure that their 
products are displayed in the proper way. 
Janice says that this particular line of acces-
sories only requires about ten hours of work 
per month, but most average about ten 
hours per week. You can carry more than 
one line at a time, thus increasing your 
workload and your paycheck. This line of 
work will help keep retail management 
skills current, without a large gap in your 
resume, if that is something you are looking 
to return to later. Although she does recom-
mend merchandising as a part-time option, 
Janice warns that this is a small area, and it 
is much easier to find this type of work in a 
larger metropolitan area with many large 
l 
department stores. 
Nancy Hall, a special education teacher, 
has chosen a much needed career path for 
part-time work. She provides home day 
care on a limited basis. She expressed an 
interest to a neighbor in keeping her child 
after hearing that the neighbor's current 
provider was moving. When she returned 
from the class break, another mother ap-
proached her about a similar arrangement. 
It soon snowballed and she was working as 
much as she wanted to. Nancy is now 
expecting her second child and will soon be 
stopping her day care. I asked her if she 
would ever do it again, and she said she 
would, although probably more as a 
Mother's Morning Out type of arrange-
ment. She feels in order to hold this type of 
position you must have lots of patience, 
enough space, and preferably have worked 
with children (other than your own) previ-
ously. She also strongly suggests complet-
ing an infant/child CPR course and a First 
Aid course before embarking on such a 
venture. 
Another Nancy I spoke with was Nancy 
Stream, the On-Call Coordinator for Kelly 
Assisted Living Services. The service pro-
vides in-home care for the elderly, infirm, 
or those recently released from the hospital. 
Nancy works entirely from her own home. 
She is the one who receives calls, via a 
pager, when the office is not open. She 
starts cases, finds substitutes when a 
caregiver is unable to fulfill an assignment, 
answers general questions, and works up 
schedules for employees. A former teacher, 
Nancy says this is a real change for her 
career-wise, but that it can move with her as 
Kelly is a national service. In addition to her 
position as On-Call Coordinator, Nancy 
chooses to work in the office two afternoons 
a week. No prior training was necessary to 
get the job, but the first week she did spend 
a lot of time in the office in order to 
familiarize herself with thejob. Nancy says 
it has worked out really well, especially 
having children. She gives two reports a day 
over the phone to the director, and she is 
paid for a set number of hours although the 
volume of calls varies from day to day . She 
recommends her position highly and adds 
that she will need to be replaced in June. 
Also, as an added note to this article, Nancy 
mentioned that the service itself hires for 
temporary nursing and elderly care. 
Jacey Skillman, editor of this magazine, 
also holds another part-time position by job 
sharing at the Lyceum, a non-profit organi-
zation which offers classes for gifted chil-
dren in the area. Jacey is the Program 
Coordinator at the Lyceum, while Jennifer 
Eaton, her next-door neighbor, is the other 
half of the job share team, serving as the 
Office Manager. Jenny held the position 
solo for a while, but knew that after she had 
her baby in October, full-time work might 
not be ideal. By working with the director, 
the job was split and two women in LaMesa 
benefitted. 
Originally, Jenny said the job was posted 
outside her husband's curricular office. She 
considered the job a step-down at first , as it 
was mainly clerical work. However, by 
streamlining the position and working to 
improve the office, Jenny created a more 
challenging managerial role. She feels this 
experience will help her in future job 
searches, because of the skills she has gained 
as well as the proof of her abilities in the 
reorganization of the office. Because these 
two women job share, some flexibility of 
hours is possible. Also, child care hassles 
are kept at a minimum, because they serve 
as each other's backup in case of an emer-
gency. 
Jacey found out about the position from 
Jenny in casual conversation--networking 
again--and the writing aspects of the job 
appealed to her. Jacey's goal is to write and 
edit professionally, and this position is 
helping her learn more. Her computer skills 
have improved dramatically , so much so 
that she wants more of a computer-related 
job the next place she goes. Both Jenny and 
Jacey mentioned that it is very important 
that you know the strengths of the person 
youjob share with and that communication 
away from work is critical. Friendship is 
not a requirement, Jenny says, but you must 
be able to communicate about the job since 
it is unlikely you will both be at work 
together. 
Finally, I would like to add another part-
time option , home sales. I currently repre-
sent Longaberger Baskets and have really 
enjoyed myself since I started selling the 
baskets almost a year ago. I find home sales 
is the best alternative for me at this time, 
although it is definitely a career change 
from my management background in of-
fices. My job can move with me, and I can 
continue to advance in the same company no 
matter where I live. Home sales is not for 
everyone, just as none of these jobs is for 
everyone. However, if you are an outgoing 
sort of person and hold a particular interest 
for a product, it is something you might 
consider. Many companies offer their prod-
ucts for sale this way--Tupperware, Dis-
covery Toys, and The Pampered Chef- -just 
to name a few others. I recommend care-
fully checking into company history , com-
pensation packages, and product line infor-
mation before making a final decision. 
As you can see the options for part-time 
work are staggering. Even more amazing, 
all of these women live within one block of 
me. Just imagine how many other women 
in La Mesa have found or created career 
opportunities for themselves in other ways. 
Several of the women I spoke to mentioned 
how time at work passed more quickly now 
that they worked part-time instead of all 
day. Also, they noted how they felt like 
they were accomplishing something impor-
tant at work, whether it was teaching some-
one a life saving skill or just bringing home 
the paycheck. A lot of these women also 
mentioned that when they leave their 
repective positions, they will try and find a 
military spouse to take over for them. By 
setting such good examples, these ladies 
have encouraged employers to hire military 
dependents, an encouraging trend. Part-
time work can be the happy medium, allow-
ing you to be everything you want to be. 
OSSC Classes 
If you are interested in teaching a class, call Barb Johnston to list your class. Those 
interested in taking any of the classes listed below please contact the instructor directly. 
Aerobics - Elizabeth Knudson (375-3405) Guitar Lessons - Carol Ann Kanewske (372-3852) 
Horse Back Ridin& Lessons - Toni Veoza (373-3495) 
Mother's Mornin& Out - Renee Neely (375-3762) 
Our Mornin& Out - Janice Anderson (647-1887) 
Piano - Laura Dorko (373-0714) 
Beginnin& Ouiltin&: Barb Johnston (646-1927) 
Beginnin& Sewin& - Joanna Westreich (372-1821) 
Beginnin& Smockin& - Suzanne Green (372-2814) 
Bowlin& League - Laura Moran (372-5311) 
Breastfeedin& Made Easy - Alicia Burgett (646-8919) 
Bridie-Beginners - - Carol Ann Kanewske (372-3852) 
Consmner Nutrition - Guna S. Hebbar (384-5489) 
Piano - Kaite Clare Mazzeo (372-2233) 
Piano Lessons - Terry Corrigan (647-1217) 
Preschool Playhouse - Cyndi Landers (655-5572) 
Shirt Painting - Carol Ann Kanewske (372-3852) 
Violin/Viola - Mildred Kline (624-9541) 
Elementary Baby/Vacation Sittin& - Ma.ureen Kennan (649-4623) 
En&lish Ridin& Lessons - Donna Bennet (847-8181) 
, i , 
Tutor - Irene Pollard (624-9137) 
If it weren't perforDled 
by a doctor, you'd think 
it was a Dliracle. 
To wake up one morning and have near perfect vision. 
No contacts. No glasses. Everything clear, even 
the smallest details. '$ It is entirely possible with 
a simple out-patient procedure known as Radial 
Keratotomy. a permanent correction for nearsightedness 
and astigmatism. For more , information, call to attend a 
free seminar presented by the RK Institute of California. 
South Bay's most experienced RK specialist. 
Wednesday, ]an.13, 6:30 pm at the Hyatt Regency Monterey 
You have to see it to believe itl 1-800-RK-FOR-ME 
FREE INFORMATIONAL SEMINAR 
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(With the women's bowling league) 
Would you like to "strike" out on your 
own? Could you "spare" some time for a 
little exercise and whole lot of fun? Then 
have we got something for you! On Wednes-
day mornings we have a bowling league that 
meets at Lincoln Lanes on Fremont Street in 
Monterey. Many of the ladies are first-time 
bowlers while others have been in the sport 
for a while. 
Weeldy fees are $7. Seasons run quar-
terly, coinciding with the NPS schedule; so 
when the guys are off, so are we. 
An end of-the-season banquet (women 
only) will be held at some favorite eatery, 
and cash prizes will be awarded. 
For those of you who have children, a 
sitter is available for a limited number of 
children. The cost for this service is mini-
mal. 
Please call me, Laura Moran, at 372-
5311 if you are interested in joining our 
league. 
NPS Ties and Accessories 
As an ongoing fundraising project, OSSC 
sells ties and accessories bearing the NPS 
seal. Made by the Robert Talbott Company 
of Carmel, they make ideal gifts or memen-
tos of your time at NPS. These ties are made 
of a wrinkle resistant silk/polyester blend 
with the NPS seal embroidered in yellow 
silk. 
In addition, cross-stitch kits featuring 
Herrmann Hall and the NPS seal are avail-
able. The kits come complete with fabric, 
floss and graph. Prices are as follows: 
Man's Tie 
Check Book Cover 
Credit Card Cases 
Cosmetic Bag 
Coin Purse 
Herrmann Hall Cross Stitch Kit 












To purchase these items, look for them at 
our monthly meetings, Bargain Fairs, or 













Fast Friendly Service 
Family Owned and Operated 
FREE 3/8" FOAM PAD and FREE DELIVERY 
To Military with Remnants 
Carpets and Linoleum Loose-Layed at Reduced Rates • 
Full Service Floor and Window Coverings· 
Remnants and Rolls • Ready-made Draperies 
1275 10th St. 
Monterey, CA 93940 
Tel. (408) 373-7759 
FOR YOUR NEXT HAIRCUT, 
WE'LL TAKE A LITTLE OFF. 
SAVE $2 ON A HAIRCUT AT SUPERCUTS 
Bring this coupon along on your next visit and 





A SUPER HAIR CUT EVERY TIME. 
488 ALVARADO ST. 
MONTEREY 












I Coupon valid only at locations listed above. Not good with any other oller. Expires 2J28I93 One coupon per customer. I 
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Volunteerism: Can you gain by giving? 
What's the hot new trend of the nineties? 
Volunteering. Volunteer centers are report-
ing a 20 percent increase since 1990. These 
centers help hook up people with agencies 
that need them. 
Volunteerism is useful .in many ways. As 
military spouses are constantly faced with 
moving to a new area. We then are chal-
lenged with the task of finding new friends 
and new jobs. In today's economy, how-
ever, paying jobs aren't always available. 
Becoming a volunteer can help. 
You may want to test a new career field 
and develop the skills needed for it. Vol un-
·teering in that field can teach you the skills 
required and also give you opportunity to 
decide if the field is right for you. Volun-
teering can also let you explore new inter-
ests and document a work experience for 
your resume. When moving to a new area 
and doing volunteer work, you are con-
stantly making new contacts with the people 
who are on Boards of Directors of nonprofit 
organizations. These people are often some 
By Loralee Tapp 
of the more influential people in the com-
munity. 
The image of volunteerism is changing 
too. Today's volunteers are mostly young 
people providing direct services, such as 
the Big Brother, Big Sister organization. 
Volunteering is a serious business, but you 
can certainly have fun while doing it. You 
can also earn college credit for volunteer-
ing. If you speak a language and the univer-
sity offers a course of that language for x 
number of semesters units, provided you 
can speak and write the language as well as 
someone who has taken the course, they 
may then give youx number of credits. This 
applies to dozens of learning experiences. 
(Check with the university for their indi-
vidual policies.) 
Experiences in life may apply as well, but 
they must be documented to the school's 
satisfaction. A letter of verification may be 
required. 
Volunteering doesn't go unnoticed by 
Uncle Sam, of course. You may not deduct 
the value of your time or services, but you 
can deduct non-reimbursed, out-of-pocket 
expenses if you itemize deductions. Some 
examples are: 
- Bus and cab transportation expenses. 
- Parking and toll costs. 
- Auto mileage and expenses for gas and oil. 
- Dues or fees made to qualified organiza-
tions. 
There are guidelines to follow so check with 
the internal revenue service. 
There are so many organizations out there 
today that it won't be hard to fmd one you 
like. Make a commitment, no matter how 
small -- the rewards are great. 
Here are a few to get you started: 
Save the environment - Be a tree person, 
Clean up area beaches and rivers. 
Befriend the animals - Adopt a whale, 
rehabilitate injured animals. 
Help kids - Head a youth group, be a Big 
Brother or Sister. 
Help people in need - join the Red Cross, 
Teach the illiterate how to read. 
Have A Healthy, Happy Smile! 
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We welcome you and your friends to our office 
Our desire is to reduce your fears and increase your comfort. 






JAMES A. POOLE, D.D.S. INC. 
Providing a full range of dental service for 
adults and children 
* 
... 
1 • ~ 
675 Pine Ave. 
Pacific Grove 
TeIepl'lone 375-7006 










Making your job 
move with you 
by Paula Roddenberry with 
Laura Mendrzycki 
When I first took the position as a medical 
care coordinator for Intracorp in Jackson-
ville, Florida four years ago, I had no idea 
I would still be with the company today. I 
was due to marry a Navy man in a year or 
two, and that obviously meant a future of 
relocating every couple of years. For him 
it meant a continual upward climb in expe-
rienceand rank. For my career it spelled out 
starting over at the bottom of the corporate 
ladder every move we made. 
Is this a sacrifice every good military 
spouse must make? Not necessarily. When 
I took the position with Intracorp, I was 
looking for a job that would allow me to 
transition out ofhospital nursing and utilize 
my newly acquired business degree. As-
sisting insurance companies manage diffi-
cult medical claims allowed me to use my 
two areas of education while providing me 
with a good paying job and promotional 
opportunities. When my husband's dreams 
of pursuing Masters degree landed us in 
Monterey, a telephone call to the San Jose 
Intracorp office eventually resulted in a 
position with Intracorp California. The ad-
vantages: no loss of seniority, continued 
benefits, a company that I am familiar with 
and know I like to work for, and best of all, 
no strenuous job search. 
My first recommendation for a military 
spouse is to have a marketable skill or 
degree. This means one which is always in 
demand wherever the military may take 
you. Second, when searching for the right 
job, take one with the best future rather than 
the best hourly wage. Third, focus on ob-
taining a position with a firm that will be 
found in other areas around the country, or 
the world for that matter. The security of 
knowing a job waits for you at the end of a 
move decreases the stress that accompanies 
a military relocation. 
For people who want 
SOLID WOOD 
• Bookcases 
• Bunk Beds 
• Chest Beds 
• Computer Tables 
• Coffee Tables 
• Desks 
• Dining Tables 
• Dressers 
• File Cabinets 
• Stools 
• Rockers 
for adults and kids 
Tomorrow's Antiques Today 
Griffith's 
Furniture 
QUAL1TY UNFINISHED a FINISHED FURNITURE 
829 BROADWAY MON.-FRI. 10:00-6:00 235 MONTEREY 
SEASIDE 394-G301 SAT. 9 :00-5:00 SALINAS 422-6833 
OFF $1.00 ~OST RECOMMEND ~"'~ -~ , I ~D,oL ~\'<~ -4 ~ . ". .. <>< ... ~ 
~O U 1\ '-<0 . • ' ...., 
~, '''i~ "'" 
Gianni's 
PIZZA 
Authentic Italian Reclpel 
A FRESH, THICK, delicious CRUST covered with a RICH tomato sauce. 
LOADED with MOZZARELLA cheese and the FRESHEST meats and 
VEGETABLES in any combination of your choice. 
nIY MY COMIlMAnON YOU WANT 
••• AI , ....... ,. HAND TOSSID .... MedIi ....... 
FRESH PASTA. ITALIAN SANDWICHES. FAMILY DINING 
FULL COCKTAIL BAR 
Open FrIcMy, S.turdly" Sundey 11:30 •. m. 
Opcn Mondly tIInI Tllul'ldly 4 p.III. 
For .. .out MrtlcC, call 




..> ~~ ~6' family 0Imec1. Opefcno- ~fc.Q..'\I (/G~IHOUSE AVE. • MO~ WITH 
AD 
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TWO FOR THE MONEY: How lobsharing 
Can Work for the Military Spouse 
Lynn and her husband moved to their new 
duty station about a year ago. During the 
first month they moved in, Lynn had the 
opportunity to work closely with the Hous-
ing Office when there was trouble with an 
independent contractor. Lynn was able to 
negotiate a compromise with the contrac-
tor, putting the Housing Office ahead of 
schedule, which impressed the Housing 
Director. When a position opened in Hous-
ing Office a few weeks later, the Director 
offered Lynn the job. 
Lynn was tom. On one hand she knew 
jobs were scarce for military wives, espe-
cially in a community where she had no 
contacts. She also knew her family could 
use the extra income to cover the cost of the 
move and the mortgage they had left behind 
in Hawaii. On the other hand, she didn't 
want to work full-time and be away from 
her children all day, especially since they 
were in new surroundings. 
Lynn was sure she had a solution when 
she suggested to the Housing Director that 
she could accept the job on a part-time 
basis. The Housing Director thought she 
was kidding, and told her so. Frustrated, 
Lynn ended up taking a job at a mall store 
three nights a week. 
Lynn is not the only bright, educated, 
military spouse who has been discouraged 
about her career. Many spouses experience 
the difficulty of finding a job in their chosen 
career when their husbands are reassigned. 
When you throw children into that equa-
tion, the figures never add up. Either the 
spouse ends up in a low-paying, low-status 
job she hates, or she chooses not to pursue 
a career at all. Military wives all over 
wonder if there is any way to have a hus-
band, children, and a decent career, too. 
Barney Olmsted and Suzanne Smith are 
co-founders and co-directors of New Ways 
to Work, a non-profit organization that 
promotes work schedules that satisfy the 
needs of both employers and employees. 
One of the career paths that they highly 
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by Jacey Skillman 
recommend for mothers of young children 
is jobsharing. 
Jobsharing refers to any position where 
two people voluntarily share one job that 
was formerly held by just one person. Some 
jobsharers split mornings and afternoons. 
Others work two full days and one half day. 
Approximately 60 % split hours and ben-
efits equally, while the remainder get com-
pensated according to the abilities of each 
partner. 
Since its introduction in the sixties, 
jobsharing has slowly been gaining accep-
tance, especially with the advent of working 
mothers. According to Olmsted and Smith, 
between 11 and 18 % of private companies 
surveyed reported having jobsharers. 
For the military spouse, jobsharing may 
be a Ii fesaver. In contrast to part-time work, 
a jobshare is often a professional-level ca-
reer that can be split by two people. It leaves 
no long gaps in a resume and provides 
plenty of flexibility for parenting and other 
duties that are part of being a military 
spouse. 
Jobshares, however, are scarce. Fewap-
pear on the pages of the Classifieds. Many 
employers feel leery about the whole con-
cept. They remain unconvinced that two 
heads are better than one when it comes to 
work. 
When the Housing Director failed to try 
to work out an arrangement with Lynn, he 
lost a bright, reliable worker. Despite the 
fact that Lynn knew she wanted to work 
part-time, she also lost out on a chance to 
further her career with her vague sugges-
tion. Both of them should have had the 
following facts at their disposal. 
1. JOBSHARERS INCREASE PRO-
DUCTIVITY 
With ajobshare, a company has the oppor-
tunity to add talent without adding to the 
staff, receiving two areas of competence for 
the price of one. The company also saves 
money because a jobsharer is onl yon the job 
half of the time, so she does not need to take 
care of personal errands on company time. 
Furthermore, the employer has the benefit 
of having the job covered in case of illness 
or vacation. Jobsharers are also more likely 
to be available to help out in a peak period, 
enabling the employers to get a project done 
more efficiently and on time. 
2. JOBSHARERS RETAIN VALUED 
EMPLOYEES 
When a valued employee is going through 
a transition, whether for childbearing or 
retirement or education, a jobshare can 
make the movement smoother for every-
one. An employee can bring in a partner 
with complementary abilities that will make 
the position better. 
3. JOBSHARERS ENCOUNTER LESS 
BURNOUT 
Since spouses who jobshare are only on the 
job for the equivalent of two and a half days 
per week, they don't have time to get tired 
of the job. Studies show that they work with 
more energy and enthusiasm right up to the 
end of their shifts. 
4. JOBSHARERS EXPERIENCE LESS 
TURNOVER 
Jobshares are few and far between, so em-
ployees who work in these jobs are inclined 
to be appreciative that they have the posi-
tion. They are less likely to quit soon. Also, 
if one of the partners has to leave, as with a 
transfer, the position is never more than 
half-empty. In our area, fresh talent be-
comes available again and again. The wise 
employer should tap into the wellspring of 
aptitude that is present in the military spouses 
of NPS. 
The next time Lynn is offered a full-time 
job, instead of asking if she can go part-
time, she will say "Yes, I would love to take 
that job. Let me introduce you to my jobshare 
partner. " 
HOW TO FIND A JOBSHARE: 
1. Become an expert in your field. Avoid 
the inclination to switch from job to job 
each time you move. When you look for a 
job, stay in the same field. If you can't work 
at a duty station, take classes or volunteer at 
an activity that will enhance your abilities. 
2. Remember contacts and networking are 
essential. Before you move to a new area, 
try to contact anyone you know who might 
be living there. Tell them you will be 
looking for a job once you arrive. 
3. Try to hook up with someone who 
already has a job. If one of your neighbors 
or friends who already works is having a 
baby or wishes she didn't have such long 
hours, she might be willing to look into job 
sharing with you. Most jobshares are cre-
ated when a valued employee can't work the 
same number of hours that she used to 
work. 
4. Recruit your ownjobshare partner. When 
you move to a new area, try to find another 
military spouse whose skills and abilities 
complement yours. Pick someone with 
whom your are friendly, but not necessarily 
best friends. When you go job hunting, 
send one cover letter with both of your 
resumes. Plan to interview both together 
and separately. 
5. When you leave a good job, try to pass 
it on to a military spouse. Whether you 
work full-time, part-time or jobshare, re-
member that decent jobs are hard to come by 
for every military spouse. If you smooth the 
way for her, one day she'll smooth the way 
for you. It is all part of networking. 
6. Do Your Research. Further information 
about choosing ajobshare partner, finding 
a jobshare and making it all work can be 
found in these two excellent books found in 
Monterey Public Library. Charlene Canape, 
The Part Time Solution: The New Strategy 
For Managing Your Career While Manag-
ing Motherhood (New York: Harper & 
Row, 1990). 
JoAnne Alter, A Part-Time Career for !! 
Full-Time You (Boston: Houghton Mifflin, 
1982). 
Dr. Favalor. II offering complimentary 
conlultatlonl and exams with lid. 
DO YOU SUFFER FROM THE FOllOWING? 
1. HEADACHES 5. NECK, SHOULDER & ARM PAIN 
2. NERVOUSNESS 6. NUMBNESS IN HANDS OR ARMS 
3. PAINFUL JOINTS 7. PAIN BETWEEN SHOULDERS 
4. lOSS OF SlEEP 8. lOW BACK & LEG PAIN 
DOMINIC J . FA V ALORA, D.C. 
PALMER GRADUATE 







Daily ~6 p.m. 
QUALITY NEW. USED 
BICYCLES BICYCLES FOR 
EXPERIENCED ALL AGE GROUPS 
REPAIR SHOP~ 
Sat. & Sun. 9-5 p.m. ~Austor-Daimler Mongoose Ross KHS FQ(E:WH£ElJ1G aCl.e:s Puch 
SAFETY & SERVICE FIRST 
188 WEBSTER ST., MONTEREY 373-3855 




• Cosmetic Dentistry 
• Bonding 
• Implants 
• Crown & Bridge 
• Teeth Lightening 
• Prevention 
Looking For Books? 
Do You Want A Great Selection? 
Do You Uke A Comfortable Bookstore? 
We Feature: 
• Books on • - rentals 
• FI .. gift wrWI'9 
• WOfIj wide sIi~1'9 
• Special OIdell 
• &Jsile$S ;nI Insti1U1ionai IICCMIs 
• EsJlesso· ('ol.ll' Saldwidles • Desserll 
10% Military 
Discount 




Joan Wright Howard. DDS 
Joseph S. Howard. DDS. Inc. 
85 Via Robles 





• Foreigll~age books, maga.>nes & ~s 
'W1!ere Thete'l Always Sanething 8rewin'· 
472 Alvarado • Monterey • 647-1822 
Open,7 Days A Week • Parking In Rear Off Calle Principal 
Independent And Locally Owned 
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Welcome Admiral Mercer 
Rear Admiral Thomas A. Mercer, USN 
Rear Admiral Thomas A. Mercer was born in Pensacola, Florida, the son of a career naval aviator. He graduated with 
distinction from the U.S. Naval Academy in 1962 and subsequently completed short tours as an instructor at the Naval 
Academy and aboard USS Randolph (CVN-15) prior to flight training. He was designated a naval aviator in February 1964. 
After A-4C training, he reported to V A-I72 for a three year tour that included two Mediterranean cruises and one Southeast 
Asia combat deployment aboard USS Franklin D. Roosevelt (CV A- 42). He'then attended the Naval Postgraduate School 
at Monterey California and was awarded a Master of Science Degree in Aeronautical Engineering in October 1969. 
Rear Admiral Mercer's awards include the Defense Superior Service Medal, Legion of Merit (two awards), Distinguished 
Flying Cross (three awards), four individual Air Medals, 25 Strike Air Medals, and six Navy Commendation Medals. He 
has logged over 3,500 hours in the A-4C and A-7E aircraft and has made over 950 carrier landings. 
Rear Admiral Mercer is the son of Captain and Mrs. Willoughby Mercer, USN (Ret) of Coronado, California. He and 
his wife, Becky, come here from the Naval Station, Subic Bay. Their oldest son, Tom, graduated from the U.S. Naval 
Academy in 1987. He is currently a naval aviator flying the SH-60B, stationed at Naval Air Station, North Island. Their son, 
Bill, graduated from the University of California Berkeley. He is currently the DCA aboard USS Waddell in San Diego. 
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Navy Wife continued from page 9 
005. A seaman gave up his bunk for the 
children and me. One of the chefs heard that 
it was Colleen's fourth birthday and baked 
her a brownie cake. They called us to the 
wardroom and sang "Happy Birthday" to 
her. She was thrilled! All of the service 
members on board the ship were friendly 
and helpful. 
There was a back -up of evacuees in Cebu 
(due to a shortage of planes and fuel), so we 
were kept on the ship until early Saturday 
evening. That was good -- it was much 
better to wait on an air-conditioned ship 
than to wait outside in the tropical sun. 
At 9 p.m. on June 22nd the evacuees from 
our ship boarded a landing craft and made 
the one hour trip to Cebu's beach under a 
clear star-lit sky. It was a pleasant trip and 
the children fell asleep. We then boarded 
buses for the 15 minute drive to the airfield. 
A. U.S. Marine briefed us on our bus and 
said, "Three is a very real danger of dehy-
dration here in Cebu - force yourself and 
your children to drink water. They are 
carrying some children onto the planes 
unconscience due to dehydration - -so keep 
drinking water. " When I got off the bus I 
felt like I was in a dream, or movie of 
refugee camp. Thousands of people were 
milling around, children were crying, and 
everyone looked dazed. The Marines had 
come to Cebu and set up awnings, portable 
toilets, and cots, but there were so many 
people that most were sleeping on card-
board on the ground. MRE's and bottled 
water were available. Colleen and John 
were crying, as they had to be awakened 
when we got off the landing craft. I prayed 
and asked the Lord for help, and a U.S. 
Marine (Mike, from Chicago) appeared out 
of nowhere and asked if he could help me 
carry the children and my bags. I got in the 
processing line, showed my passport to the 
agent and asked, "Will we have to spend the 
night here? " He said, "I don't know ma'am. " 
At that moment an Air Force crew member 
came up and told him, "We have three extra 
seats on that C-141 about to leave. Is there 
a party of three here?" There stood the 
children and I! We walked through the 
camp and Mike helped us get settled on the 
plane. I learned later that most people spent 
anywhere from 3 - 18 hours in Cebu, 
waiting to get on a plane. 
Flying in a C-141 is a real experience--
those of you who have done so know what 
I mean. Thankfully, this one had airline 
seats. The plane took off at midnight and 
3 112 hours later we landed in Guam. 
I walked into the evacuation hangar, and 
a woman at the first table gave me the phone 
number of our friends, Les and Terann Carr 
(current La Mesa residents). I called the 
Carrs and they offered their hospitality to 
us. Les picked us up two hours later when 
I had finished processing. (The children 
were in a child care center during that time, 
which had been set up right there in the 
hangar -- complete with rugs, toys diapers, 
children's videos, etc.). Guam had pro-
cessed thousands of Vietnamese refugees in 
the 70's, and they were extremely well 
organized. It was so good to get baths and 
to relax in the Carr's home. That evening 
Les got out his guitar and we all sang 
together before the children went to bed. 
We stayed with the Carr 's for three days 
and on Wednesday morning we boarded a 
DC-8 for the 7 112 hour flight to Hawaii, 
where we stopped to refuel, then flew five 
more hours to McChord Air Force Base in 
Washington state. We arrived at McChord 
at 11 a.m. on June 26th, and thanked God 
for bringing us safely to the United States. 
We spent the summer visiting friends and 
relatives, and in early September were per-
mitted to fly back home to the Philippines 
when the base had been cleaned up. We 
spend another year there and were sorry to 
leave this summer. 
Now that we're back in Monterey, our 
friends are wondering what natural disaster 
will happen next! 
I have enjoyed all of the changes and 
challenges that Navy life offers - it i§ a great 
adventure! 
THE EPI SCOPAL 
CH URCH IN MO NTEREY 
361 HIGH STR EET 
MONTE REY 
CALIFORNIA 93940 
WE INVITE YOU 
TO WO RSHIP WIT H US! 
SU NDAYS /) f6 10:15 A.M . 
EUC H ARI ST 
CHILD CARE & CHURCH SCHOOL 
AT 10:15 A.M. 
FRANK LI N f6 HI G H STR EETS 
(C LOS E TO N PS AND LA MESA) 
TE L: 375-84 76 
DEL MONTE 
EXPRESS 
Home of the Adult 
FIve Napkin Burger 
Your Host Engineers 
Lany. Cindy and Joe 
Two locations 
2329 North Fremont 
2114 Del Monte Avenue 




Family Service Center Workshops 
The Family Service Center (FSC) will present a series of workshops on "The 
Psychology of Winning " to be held every Wednesday from 1200-1300 in the DRMI 
conference room, W116, West Wing of Herrmann Hall. The dates are January 6, 
13, 20, 27, February 3, 10, 17, 24, and March 3, 10, 1993. Topics are Positive Self-
Expectancy, Self-Motivation, Self-Image, Self-Direction, Self-Control, Self-Disci-
pline, Self-Esteem, Self-Dimension, Self-Awareness, and Self-Projection. Bring 
your brown bag lunch and enjoy this winning audio series and discussion with Denis 
Waitley, a graduate of the U.S. Naval Academy and former Navy pilot. 
On Tuesday, 12 January 1993 from 1900-2030 at the Community Center, 
Building 49, La Mesa Village, a workshop entitled "Enjoy Your Life To The 
Fullest" will be presented by FSC. It will include a video and discussion on ways 
to make our lives fuller and richer. 
On Tuesday, 9 February 1993 from 1900-2030 in the Galleon Room, basement 
of Herrmann Hall, the FSC will present a workshop entitled "How Do You Feel 
About Yourself?" This will be a video and discussion on self-esteem. 
For more information and registration for the workshops call Jann DeVilbiss or 
Phyllis Oldenburg at 656-3060. 
.... ..... " " , 
GOING TO YOUR DENTIST 
DOESN'T BA. VE TO BE 
A BAD EXPERIENCE 
Now there is a new comfortable and safe way 
to prevent tooth decay ... Sealants! 
Often Dr. Kroll uses a technique that seals 
your teeth and prevents tooth decay, for both adults 
and children. 
.:' tt In fact children are some of 
our favorite patients. 
Call Dr. Kroll 
for information at 
It 
w 
ClCl It z :::l_ 
alll:: 394-1408 FREMONT 
WE WILL GLADLY ASSIST 
YOU WITH YOUR FAMILY'S 
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Fletcher Christian, 7Ibs., 90z., 
19 112". Born Sept. 18th, 1992 to Mike 
and Stacey Neith. 
Eric Mitchell, 7Ibs., 80z., 19 1/2" . 
Born July 30 to Robert and Christine 
Melton. 
Amanda Elaine, 9Ibs. , 30z., 21". Born 
August 7th to Don and Susan Ward. 
Brennan MacKay, 9Ibs., lloz. Born 
November 5th to David and Jacquelyn 
Weiding. 
Please submit birth announcements to 
Kim McGinnis SMC# 1086 . 
Dentistry for Infants, 




- . AMERICAN DENTAL ASSOCIATION 
-- AMERICAN ACADEMY OF 
PEDIATRIC DENTISTS 
- CALIFORNIA SOCIETY OF 
PF.olATRIC DENTISTS 
We specialize in the dental 
care ol.voun, people /rom 
bil1h to a,e 18 
J. Mark Bayless, John Faia, III, 
D.M.D. D.D.S. 
333 El Dorado, 
Monterey • 375-4892 
RELOCATING? 
Washington, D.C., Northern Virginia 
COME TO AN OPEN HOUSE 
MONTEREY HOLIDAY INN RESORT 
1000 Aguajito Road, 10 a.m. - 4 p.m. 
Saturday and Sunday, January 16, 17 
Peninsula Room 




ASK ABOUT OUR SPECIAL AIR FARE BONUS 
RELOCATING? 
NORTHERN VIRGINIA - MARYLAND 
NORFOLK-VIRGINIA BEACH 
or Anywhere in the USA 
LET THE 
LONG & FOSTER TEAM HELP 
(over 19 years of serving the NPG School) 
Fill out the mail back card and RECEIVE 
OUR FREE RELOCATION PACKAGE 
and 






Family Service Center Workshops I' 
I ' The Family Service Center (FSC) will present a series of workshops on "The I' 
on the Block Psychology of Winning " to be held every Wednesday from 1200-1300 in the DRMI 
conference room, W116, West Wing of Herrmann Hall. The dates are January 6, I:'" 
13,20,27, February 3, 10, 17,24, and March 3, 10, 1993. Topics are Positive Self-
Expectancy, Self-Motivation, Self-Image, Self-Direction, Self-Control, Self-Disci-
pline, Self-Esteem, Self-Dimension, Self-Awareness, and Self-Projection. Bring 
your brown bag lunch and enjoy this winning audio series and discussion with Denis 
Waitley, a graduate of the U.S. Naval Academy and former Navy pilot. Fletcher Christian, 7Ibs., 90z., 
On Tuesday, 12 January 1993 from 1900-2030 at the Community Center, 
Building 49, La Mesa Village, a workshop entitled "Enjoy Your Life To The 
Fullest" will be presented by FSC. It will include a video and discussion on ways 1< 
to make our lives fuller and richer. 1'+ 
19 112". Born Sept. 18th, 1992 to Mike 
and Stacey Neith. 
Eric Mitchell, 7Ibs., 80z., 19 112". 
. Born July 30 to Robert and Christine 
Melton. On Tuesday, 9 February 1993 from 1900-2030 in the Galleon Room, basement 
of Herrmann Hall, the FSC will present a workshop entitled "How Do You Feel 
About Yourself?" This will be a video and discussion on self-esteem. 
Amanda Elaine, 9Ibs., 30z., 21". Born 
August 7th to Don and Susan Ward. 
Brennan MacKay, 9Ibs., lloz. Born 
November 5th to David and Jacquelyn 
Weiding. 
For more information and registration for the workshops call Jann DeVilbiss or I,i':! 
Phyllis Oldenburg at 656-3060. I ,'i' 
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~ Please submit birth announcements to 
Kim McGinnis SMC# 1086. 
-
Reprinted witlt ptrmiuiOll from: 
~~I THE WASHINGTON POST :~~ 
REAL ESTATE 
SATURDAY, JUNE 30, 1990 
Long & Foster Realtors, the largest real alty, now known as Prudential Real Es-
estate fum in the Washington Area, is ooe tate Affiliates, both of which have offices 
of the top-ranked real estate firms in the in the Washington area. 
country, according to the Consumer Re- "We were thrilled," said P. Wesley 
ports survey. Foster, Jr., president of Long & Foster, 
Long & Foster, a 22-year·old firm who attributed the strong ranking to good 
with 173 offices from Baltimore to sales agents and an accomplished train-
Norfolk, scored a 77 total on the overall ing department 
l00-point home-seller satisfaction index, Several large national companies left 
which made it the second· rated firm in readers more dissatisfied. Century 21 , the 
the country, according to the survey of largest brokerage firm in the country, 
72,000 Consumer Reports readers. won a 69 pertent approval rating, while 
Topping the list was Edina Realty, which 68 pertent of the readers surveyed who 
operates in Minnesota and Wiscoosin and had sold their homes in the past fouryears 
received a 78 percent approval rating were pleased with the performance of 
amoog Consumer Reports readers. Long ERA Real Estate. 
& Foster edged out two other national 
-Kirstin Downey 
fums-Re/Max and Merrill Lynch Re-
RELOCATING? 
Washington, D.C., Northern Virginia 
COME TO AN OPEN HOUSE 
MONTEREY HOLIDAY INN RESORT 
1000 Aguajito Road, 10 a.m. - 4 p.m. 
Saturday and Sunday, January 16,17 
Peninsula Room 




ASK ABOUT OUR SPECIAL AIR FARE BONUS 
SANDY 
MARTINISKO 
Call or Send for Relocation Package 
--------------------------------------
Washington D.C.lNorthern Va. 
COLDWELL BANKER 
c/o Sandy Martinisko 
5616-C Ox Road 
Fairfax Station, VA 22039 
1-800-431-HOME 
NAME _____________ _ 
ADDRESS ____________ _ 
CITY/STATEIZIP ___________ _ 
PHONE _______ ARRIVAL DATE ___ _ 
DUTYSTATION ___________ _ 




S'AND 8 FOOT 
_ PARTY 
~ S~NDWICHES 
~j;..;CS'~ BREAKFAST SANDWICHES V ~ , ~ .~ J. 
JAWS POORBOYS HOAGIES 
1193 10th St. , Monterey (1 block from Naval Postgraduate School) 
For Faster Service - Phone Ahead 375-9161 
Mon. - Sat. 7-3 Fresh Doughnuts Dally 
"A Quite Remarkable Hospital" 
... Charles Kuralt, CBS News 
Is looking for you. 
Community Hospital of the Monterey Peninsula - a 172 
bed acute care hospital- is in one of America's most 
beautiful places. 
NURSING POSITIONS AVAILABLE 
• Ail Shifts and Departments 
• Experience Preferred 
• Educational Opportunities 
• Excellent Benefit Program 
Contact: Nursing Administration 
(408) 625-4714 
@1] 
COMMUNITY HOSPITAL OF THE MONTEREY PENINSULA 
Post Office Box HH. Monterey. Callfomla 93942 
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La Mesa Women's 
Bible Studies 
La Mesa Women's Bible Studies 
(LMWBS) is part of the Command Reli-
gious Program at NPS. It is open to all 
women of the NPS community. We wel-
come you to join us and develop or strengthen 
your relationship with Jesus Christ through 
the study of the Bible. 
Classes run for eight weeks beginning 
Thursday, January 21st, 1993 through 
March 11 , 1993. Bible study classes offered 
will include "Becoming a Woman of Excel-
lence," "Discovering Your God-given De-
sign," "Becoming Closer Friends with the 
Hidden Christ of the Old Testament," "A 
Mother 's Heart," and "The Stay at Home 
Mom." 
A Thursday evening Bible study class 
will be offered this quarter for women who 
are unable to attend the Thursday morning 
Bible study classes. 
Each participant in a Thursday morning 
Bible study will be scheduled to assist with 
childcare for one Thursday morning. Since 
the program is designed for seven weeks of 
material, each Bible study group will vol-
unteer to assist in childcare the same Thurs-
day morning so that no material will be 
missed. Childcare drop-off begins at 9:30 
a.m., and the Bible studies run from 9:45 to 
11: 15 a. m. Children are to be picked up no 
later than 11: 30 a. m. Childcare is $2.00 per 
child per week, payable to your childcare 
provider. 
LMWBS also has a prayer chain. At the 
beginning of each quarter, each woman may 
choose to participate in the prayer chain. It 
is a wonderful way to see the power of 
prayer working in our lives. For more 
information about the prayer chain, please 
call Gayle Alexander at 373-2007. 
Registration forms will be available at the 
Chaplains office, Housing office, and at the 
open house. The open house will take place 
at Alisa Kendall's front yard on Friday, 
January 8th, 1993, from9:30to11:30a.m. 
It is a great way to meet the other women 
who are invol ved in LMWBS and to register 
for a Bible study. If you would like more 
information concerning the Bible studies or 
childcare arrangements, please call Krist 
Chiaravallotti at 647 -9221 , April Brooks a 
375-2969, or Damaris Thorn at 655-1087 
The flexibility of temporary employment 
offers diverse opportunities, an inside look 
at a variety of industries, and immediate 
earning potential. But is it for you? 
The temporary industry offers tangible 
employment solutions that are cost-effec-
tive, convenient, and flexible to both em-
ployers and employees. Benefits and re-
sponsibilities for temporary workers are 
numerous. As companies reduce personnel 
budgets, temporaries are often needed to fill 
in the gaps. They help maintain productiv-
ity and minimize staff burnout. 
The benefits and career opportunities in 
this field are growing and attracting more 
talented employees than ever before. Six 
million temporaries across the country are 
enjoying responsible positions and increased 
flexibility. If you are interested in seeking 
"STATE OF THE ART" 
COSMETIC DENTISTRY 
- Custom Veneers 
- Bonding 
- Porcelain Crowns 
- Bleaching 
Flex-Appeal 
temporary work, you can easily research 
this evolving industry and discover whether 
it is right for you. The Family Service 
Center Employment Office is a good place 
to start. Brochures on temporary agencies 
in the area are available. 
As a temporary employee, you have the 
ability to gain immediate work and income 
while between jobs, without extensive in-
terviewing. A great advantage of "temping" 
is the chance to work with prospective 
employers and prove your strengths and 
potential value to their companies. You can 
sample a variety of environments while 
researching different industries and em-
ployment options. Many times, an assign-
ment will lead the temporary into a staff 
position. 
FOR THE FAMILY 
375-1112 
ON THE OTHER HAND ... 
Often, a temporary employee is called 
into a situation where there is a problem. It 
takes a special person to deal with the 
pressure to perform and keep on top of an 
overload or backed-up work. Another as-
pect is that you must be willing to adapt to 
new situations at the drop of a hat. You pay 
the price of regularity and constancy. It 
takes a confident, and secure person to 
thrive despite constant changes of scenery 
and job responsibilities. 
I 
- Children Over 3 
Welcome and Treated 
Lovingly 
- Use Your New Delta 
Dental Benefit Plan 
- Nitrous Oxide 
for Relaxation 
- VISA, MC, Amer. Ex. 
Payment Plans Available 
910 Major Shennan Lane, Suite 205 • Monterey 
(Behind Jack in the Box) 
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You're a working spouse new to the 
Monterey Peninsula, or you need a second 
source of income. In either case, you need 
a job. You update your resume, dry clean 
your best business suit, and prepare to hit 
the pavement in search of a job. Wait a 
minute! Where do you go in a new town? 
Upon relocation,just where do you find the 
resources that help a military spouse in his 
or her job search? 
Well, on the Monterey Peninsula, you are 
definitely in luck. There are lots of people 
available to help you and provide you with 
information on the local job market. The 
Navy has set up a great program to help 
military spouses. The Spouse Employment 
Assistance program, with offices at 
Herrmann Hall, is headed up by Mr. Oliver 
White. Oliver has reams of information on 
the local job market and what seems like 
hundreds of handouts covering everything 
from writing effective resumes to job inter-
viewing tips. 
Military spouses do indeed represent a 
wide variety of career fields. The Spouse 
Employment Assistance Program tries to 
link military spouses with local employers 
who need their skills. The Spouse Employ-
ment Assistance Program can't guarantee 
you a job but it has an excellent track record 
in placing military spouses. You can reach 
the Program office at 656-3060. 
Another great resource for the job hunter 
on the Monterey Peninsula is the State of 
California Employment Development De-
partment (EDD), located at 480 Webster 
Street in Monterey. The EDD offers job 
leads, workshops, statewide job network, 
no-fee placement service, employment re-
source library, and access to telephones, 
typewriters, word processors and copiers. 
Every job-hunter can take advantage of 
these services. The phone number for the 
EDD is 649-2922. 
If you're a job-hunter interested in a civil 
service position, or are already a civil ser-
32 Classmate 
<=areer Strategies 
by Ramona Fortanbary 
vant trying to avoid a break in service, you 
should talk to the professionals at the Naval 
Postgraduate School Civilian Personnel 
Office (CPO). This is the government agency 
that is the hiring authority for civil service 
positions located at the school. Donna 
Doughtie, a Staffing Assistant at CPO, 
provides a goldmine of information on civil 
service careers, and know-how to get into 
the civil service. Donna says that one of 
programs she oversees is the Spouse Prefer-
ence Program. This program benefits mili-
tary spouses who relocate with their hus-
bands or wives to a new duty station. You 
must be married to your spouse before he or 
she relocates to this area in order to qualify 
for the preference. The benefits of this 
program are primarily for spouses who 
already have civil service status and want to 
avoid a break in service. To find out more 
about this program, you should call Donna 
Doughtie at 656-3236. The Naval Post-
graduate School also runs ajob information 
hotline. That number is 656-2001. When 
you call this number you will be advised of 
positions, on who can appl y , and on whether 
~he position is exempt from the federal 
hiring freeze. 
The Civilian Personnel Office at Defense 
Language Institute, Fort. Ord, and the 
Presidio of Monterey also have Spouse 
Preference Programs. Fort Ord also runs a 
job information hot-line: that number is 
242-6364. 
If you do not have a current civil serVice 
status, but are interested in obtaining a civil 
service position, there are several routes 
you can take in spite of the current federal 
hiring freeze. There is a Federal Civil 
Service Exam given at Fort Ord twice a 
month. The test site is Building 700, U.S. 
Army Reserve Center, located off Imjin 
Road, right outside the Fort Ord back gate. 
You take the clerical exam in whicn you 
must obtain a certain score to become eli-
gible for permanent or temporary civil ser-
vice positions at Fort Ord, Naval Post-
graduate School, and the Presidio of 
Monterey. You should call one ofthe Civil-
ian Personnel Offices for specific informa-
tion on dates and times of the exam and on 
scoring requirements. While most of the 
positions filled by people who have prede-
termined scores from taking the exam are 
lower level, GSl-4, you can advance rap-
idly once you have gained status as a civil 
servant. 
The Civilian Personnel Offices on the 
Monterey Peninsula also fill federal service 
positions through Cooperative Education 
Programs with local colleges and universi-
ties. These programs allow you to earn 
college credit for work experience. Once 
you enroll in a particular educational insti-
tution, they help place you in a position in 
your chosen career field. Many colleges on 
the Peninsula have agreements with Fort 
Ord, DLI, and the NPS Civil Personnel 
Offices. However, each school or person-
nel office can have different qualification 
requirements, so be sure and check with 
them to determine how you can best take 
advantage of these programs. Cooperative 
education can be a great alternative to the 
tradi tional j ob search if you are interested in 
continuing your education. In addition, 
these programs represent one of the very 
few entry routes into the federal service 
during the hiring freeze. Two of the local 
schools that have an agreement with the 
Federal Government CPO's are Hartnell 
College in Salinas and Monterey Peninsula 
College in Monterey. To find out what 
other schools participate, call the CPO at 
the Naval Postgraduate School or Fort Ord. 
All of the resources discussed can help the 
job-seeking military spouse. Finding a sat-
isfying, well-payingjob is not always easy, 
especially during an economic downturn, 
but it is possible. So put on that business 
suit, call these people who are there to help 
you, and go for it!! 
Higher Education Opportunities Around the Monterey Bay 
If your spouse is pursuing a degree at the Naval Postgraduate School , this may be an excellent opportunity for you to further 
your own education. There are many colleges and universities around Monterey within an easy commuting distance. Courses 
can be taken for enrichment or towards a degree. 
Tuition is generally inexpensive for California residents. Non-resident military and spouses may be eligible for the resident 
rate during their first year in California. For that reason, it is advisable to start your course of study as soon after arriving as 
possible. 
For further information, contact the educational institution directly from the list here. 
Cabrillo College 
6500 Soquel Dr., Aptos, CA 95003 
Offers a wide range of A.A. and A.S. 
degrees and vocational certificates. 
Chapman College 
1. Ft. Ord Building 1714, Box 159 Ft. Ord, 
CA 93941 
2. 5322 Abrego St., Monterey, CA 93940 
Provides graduate and postgraduate degrees 
as well as teaching credentials. 
Golden Gate University 
550 Camino EI Estero, Monterey, CA 93940 
Several fields of study lead to B.A, M.S., 
M.B.A., M.P.A., and certificates of study. 
HAl 
Hartnell College 
156 Homestead Ave., Salinas, CA 93901 
A.A., A.D. , and vocational study pro-
grams are available. 
Monterey Institute of International 
Studies 
425 Van Buren St., Monterey, CA 93940 
Upper level B.A. courses are offered in 
foreign languages as well as M.B.A., 
M.P.A. , M.A. degrees in several fields of 
international studies. 
Monterey Peninsula College 
980 Fremont St., Monterey, CA 93940 
A.A., A.S. , and vocational training pro-
grams are available. 
E PRESSIONS 
882 Abrego Street. Monterey (near the corner of Munras Ave. and Eldorado St.) 







Full service nail care 
Hot oil manicures 
Express manicures (as low as $10) 
Sculptured nails featuring gel and acrylic 





Tuesday thru Saturday 
9:00 a.m. - 6:00 p.m. 
Early morning and evening 
appOintments available 
M/C and VISA accepted 
San Jose State University 
Monterey County Campus, 900 Blanco 
Circle, Salinas, CA 93912 
Provides graduate and postgraduate degrees, 
as well as certificate courses in a variety of 
subjects. 
University of California at Santa Cruz 
Santa Cruz, CA 95064 
Offers graduate and postgraduate degrees in 
sciences and liberal arts. 
For an alternate source of information, 
contact the American Association of Uni-
versityWomenatP.O. Box 1786, Monterey, 
CA 93942 
Sail into Savings 
on the Smooth 
Seas of Comfort 
with 
100% Cotton Diapers 




• Cost less than disposables 
• Save 20 full-grown trees 
• Keep 1 ton of solid waste 
out of our landfills 
More than one child in diapers? 
Our rates are unbeatable! 
1-800-424-3133 
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?/ MAKE THIS NEW YEAR EVEN BETTER 
.·1' 
I~ 
The holiday season is a time for giving, 
for loving, for rekindling old friendships, 
beginning new ones, seeing loved ones, and 
starting anew. It is the time of year that 
brings out the best in people and urges us to 
look for the best in ourselves. 
As this holiday season comes to a close, 
it is time to begin thinking about the year 
ahead and of course, New Year's Resolu-
tions. I make New Year's Resolutions every 
year, most of which escape my memory by 
the end of January, though usually one or 
two stick, and I make the necessary changes 
in my life. I always try to do something 
special like vow to eat more raw vegetables 
or promise to write to my grandmother at 
least once a week. I come close, but I rarely 
end the year the way I began it. Yet, one 
year I promised myself I wouldn't be in the 
company of people who upset me or didn't 
offer me anything but negativity (disregard-
ing the work place of course!) And I've 
stuck to it ever since. Two years ago, I 
vowed to clip every magazine or newspaper 
article that made an impression on my life 
and store it in a safe place. The file is now 
huge. Last year I was married on January 
1st - the best New Year's Resolution I'll 
ever make. 
This year, as the holidays end, take time 
to examine your life and the past year. 
Would you change anything? Even some-
thing small? Two years ago, when I began 
clipping articles, I clipped one by Ann 
Landers that gives several thoughts on mak-
ing changes for the coming year. Keep the 
following thoughts in mind, most of which 
are hers, some of which are mine, and have 
a Happy New Year! 
Let this year be a little better than all the 
others. 
Vow to do some of the things you've 
always wanted to do but couldn't fmd the 
time. 
Call up a forgotten friend. Drop an old 
grudge and replace it with some pleasant 
memories. Share a funny story with some-
one whose spirits are dragging. 
Vow not to make a promise you don't 
34 Classmate 
by Paulla Estes 
think you can keep. Pay a debt. Give a soft 
answer. Free yourself of envy and malice. 
Encourage some youth to do his or her best. 
Share your experience and offer encourage-
ment. Make a real effort to stay in closer 
touch with family and good friends . Re-
solve to stop magnifing small problems and 
shooting from the hip. 
Find the time. All of us have the same 
allotment -- 24 hours a day. Give a compli-
ment. It could make someone's day. Make 
it a habit to do nice things for people who 
will never fmd out. Think things through. 
Forgive an injustice. Listen more. Remem-
ber people's names. Apologize when you 
realize you were wrong. An apology never 
diminishes a person. It elevates him. 
Try to understand a point of view that is 
different from your own. Few things are 
100 percent one way or another. Examine 
your demands on others. Take a quiet walk 
alone when you feel like blowing your top. 
Laugh the loudest when the joke is on you. 
The sure way to have a friend is to be one. 
We are all connected by humanity and our 
need for one another. Avoid malcontents 
and pessimists. They drag you down and 
contribute nothing. Give people a second 
c~ance, but not a third. Don't discourage a 
beginner from trying something risky. Noth-
ing ventured means nothing gained. Do 
everything with 100 percent effort. Re-
member, the man on top of the mountain 
didn't fall there. 
Go to war against animosity and compla-
cency. Express your gratitude. Read some-
thing uplifting. If you can't say something 
nice, don't say anything. 
Take better care of yourself. Remember, 
you're all you've got. Live each day as ifit 
were your last. Wear your seat belt. Pass up 
that second helping. You'll feel better and 
look better too. Don't put up with second-
hand smoke. Nobody has the right to pol-
lute your air or give you cancer. 
Don't allow the phone to interrupt impor-
tant moments. It's there for your conve-
nience, not the caller's. Praise in public. 
Criticize in private. Keep a daily journal. 
Get real. Phoniness is transparent as well 
as tiresome. Become the most positive and 
enthusiastic person you know. Take plea-
sure in the beauty and the wonders of 
nature. A flower is God's miracle. Watch 
the sunset. Walk tall. Look people in the 
eye. Say please and thank you. Be the first 
to say, "Hello." 
Don't be bound by superstition and fear. 
Smile more. You'lI look years younger. 
Don't be ashamed to say, "Have a good 
day." Never give up on anybody. Miracles 
happen every day. 
Don't be afraid to say, "I love you." Say 
it again. And again. They are the sweetest 
words in the world. 
We Invite You To 
A Family Celebration 
Sunday Worship 10 a.m. 
Adult Education 9 a.m. 
Sunday School 9 & 10 a.m. 
Nursery Care Provided 
MOTHERS' MORNING OUT 
FIRST PRESBYTERIAN 
CHURCH OF MONTEREY 
Pre-school for ages 2 to Pre-kindergarten 
Monday-Friday, morning & afternoon sessions 
SOlEI Dorado Street • Monterey (Near La Mesa & NPS) • 373-3031 
How to Balance Your Bank Statement 
If you are experiencing difficulty balanc-
ing your monthly bank statement, the fol-
lowing information may help you: the bank 
statement you receive each moth will con-
tain the following information: all the 
amounts of the cancelled checks, all depos-
its made during the statement period, any 
service charges, any withdrawals (such as 
automatic loan payments, transfers to sav-
ings accounts, automatic teller withdraw-
als). Each statement will have a closing 
date, and any transactions after that date 
will appear on next month's statement. If 
your checkbook balance differs from the 
statement balance, it is more than likely you 
made deposits and wrote checks after the 
closing date. Use the following steps to 
check your figures against your statement: 
1. Sort your cancelled checks into serial 
number order. 
2. If checks are not numbered, sort by 
date issue order. 
3. Using your check book register or 
stubs, check the checks and A TM with-
drawals shown on this statement. Make a 
List of the checks you have issued but have 
not received back yet. These are your "out-
standing checks" . 
4. Subtract the service charge and any 
penalties shown on your statement from 
your checkbook balance and write in your 
new balance. 
5. Write your ending balance from the 
statement received. Add in any deposits you 
have made since your last statement which 
are not shown on this months statement. 
6. Subtract the total amount of outstand-
ing checks. Your adjusted bank statement 
GARY D. PALMA, D.D.S. 
26535 CARMEL RANCHO BOULEVARD 
SUITE 5C 
CARMEL, CA 93923 
(408) 624-4100 
ORTHODONTICS 
81 VIA ROBLES 
MONTEREY, CA 93490 
(408) 373-0415 
Member, American Association of Orthodontists 
Hap YOUR CHILD GET BEITER GRADES 
WITH EDUCATIONAL PROGRAMS LIKE THESE: 
• Preschool Reading • Basic Math 
• Basic Reading • Algebra 
• Advanced Reading • SuperSAT* 
• Evelyn Wood 
Study Dynamics'" 
• Super ACT 
Monterey 
Britannica .... 1 
LEARNING CENTER".JI 
200 Camino Aguajito, Suite 202 
372 .. 2090 
10 1992 Americ. n LellnincCcrpo" tion. . . An inckpendently owned f"""hi ... 
'SAT iI . ''1i ... ...1 u,"kma,k ci the Collqe Ent""'" Ex.mn.oon Boa,d. 
balance should now agree with the amount 
shown in your check register or stubs. If 
both balances do not agree, recheck your 
arithmetic for errors. If your arithmetic is 
correct and you have followed all the above 
still make an appointment immediately with 
your bank to have your account reconciled 
with your records. 
7. Your checks are a vital record. Keep 
them for at least three years to support items 
of deduction on tax returns and proof of 
payment. Some financial institutions do not 
return cancelled checks but will produce 
copies of any individual check upon de-
mand. Most will provide this service for a 
fee for up to three years. 
There are places to go if you are having 
problems and need help. The Navy Relief 
office or the Family Service Center are two 
good sources for further information. 
India's Clay Oven 
North and South Indian Cuisine 
NamaslB & Wsblme 
Herald Finalist-Adventures in Dining 
Come and dine with us and experience an 
adventure in alternative dining. Authentic k1dian 
cuisine, complete with character and originality. 
W. Offer An 18 eou,.. Bufftl Lunch 
All you can eat buffet wI soup and saJad ..... 6.95 
Salad barw/soup ........ ................................ 4.95 
Hours Monday through Sunday 
~11:OO Lm.·2:30 p.m. 
DIn~:OO p.m.·10:OO p.m. ~AdWIId 
150 Del Monte Aw. • Upstairs 
Downwn~ 
Across from Doubletr'ee 
373-2529 
Classmate 35 
Classmate Mini Shoppers 
$20.00 per month 
Call Carol Jones at 3 73 -2750 by the 5 th 
of the month prior to the month of publication. 
BETTER BEGINNINGS 
CATHERINE SOUTTER Childbinh AS51sIani 
NACA Member 
(408) 647·1475 
Support our advertisers 
say you saw it in The Classmate! 
~MARY KA~ 
Jody Schivley 
Independent Beauty Consultant 
19 Via Ladera 
Monterey, CA 93940 
(408) 372-2746 
Attention all military. retired or active 
duty. You can advertise your business here 
lor only $20 per issue. For more informa-




Country Style Dinette Set. Excellent con-
dition. Dark brown, solid wood, seats 6. 
$100. Call Dave or Elissa at 655 -3407. 
Classmate Classifieds 
Have a car or computer to sell? A home to 
rent? Need a double stroller or carpet for 
your La Mesa home? This new column is 
just for you. You'll reach 3000 military 
officers and their families, for only $10 per 
ad. 
For more information call Carol Jones, 
373-2750 or pick up a form at the La Mesa 
housing office or convenience store. 
r-----------------------------------------. CLASSMATE CLASSIFIEDS 
• .
Please write clearly and legibly. ·Payment of $1 0 must accompany ad. (Checks only please. payable to the 
Classmate) . Ad space is limited to grid below. Any ad that does not fit the allotted space or is received after 
the closing dates will be returned. Please submit ad with payment to SMC #2330, Attn: Carol Jones. 
FOR SALE FOR RENT WANTED 
I CLOSING DATE FOR FEBRUARY ISSUE IS JANUARY 10TH I Ads received after this date will be returned 
Name Daytime Phone ______ _ 
I The dassmate reserves the right to edit or reject any advertisements. ~-----------------------------------------~ 
36 Classmate 
WE'VE GOT BOTH COASTS COVERED! 
SAN DIEGO BOUND WASH. D.C. BOUND 
The Caring Professionals 
Harry & Jan 
The Nesbitts 
For San Diego 
.\'MCMillin Realty 
A (oa •• "," I L LI ,. CO"'A'" 
Call Toll Free 
(800) 7 62-5599 
ofUSRA! 














Come To An Open House 
FREE Individual Consultation, 
Information Packet, View· Homes On Video 
• Housing & Real Estate Market • Schools & Communities 
• Financing & Qualifying • Transportation 
Ask about our House Hunting Air Transportation Plan 
January 22, 23, 24 FRI. - SA T. & SUN. 
10:00 A.M. - 5:00 P.M. 
HOLIDAY INN RESORT MONTEREY 
MONTEREY ROOM 
1000 AGUAJITO ROAD 
MONTEREY, CALIFORNIA 
JUDY TOBIN - KATHY FELLING 
Northern Virginia - Maryland 
JIM & PAT RALEIGH - CAM TEMPLETON 
L if LONG & Virginia Beach - Norfolk 
"F FOSTER 
REALTORSe TOLL FREE NUMBER 1·800·525·8910 EXT. 9235 
.. 
